BROTHERS OF CHARITY SERVICES IRELAND LIMERICK REGION
PERMANENT SENIOR PSYCHOLOGIST 
West Limerick Children’s Services
70 HOURS PER FORTNIGHT
We are currently recruiting a Permanent Senior Grade Psychologist to work in West Limerick Children Services CDNT(Children’s Disability Network Team) based in Newcastle West County Limerick. The successful candidate will work as a member of an interdisciplinary team and will be responsible for the delivery of psychological services to children and young adults.
The Role:

The Senior Psychologist will 

1. Ensure that all children and families attending the service are treated with the utmost respect and dignity.

2. To attend supervision with the nominated Senior Professional within your profession  (this may be a regional clinical lead or another professional) to support monitoring of caseloads in order that children and families receive optimum benefit from the psychological service. 

3. To attend clinical supervision on a regular basis to ensure high quality service delivery.

4. Participate in the supervision of basic grade psychologists and the training of psychology students as necessary.

5. Working within the agreed policies and codes of practice within the psychology profession.

6. To maintain a high standard in relation to assessment, diagnostic, therapeutic and recording procedures.

7. Undertake psychological assessments and carry out appropriate therapy for children and families accessing the CDNT services. 

8. Initiate, implement and monitor interventions as appropriate to the professional standards of a psychologist.

9. Provide on-going support, information and assistance to interdisciplinary team working with children and families.

10. Maintaining collaborative working relationships with psychology colleagues on the team, regionally and all members of the inter-disciplinary team.

11. To work as part of the interdisciplinary team and participate in relevant meetings as required.

12. Ensure that confidentiality is maintained at all times in relation to all aspects of work.

13. Maintaining proper records of services provided, ensuring all client assessments are filed appropriately in a manner compatible with the F.O.I. act.

14. Provide professional reports as necessary and to co-operate in appropriate research projects approved by the Service.

15. Maintain detailed statistical or other records relating to psychology interventions and assessments.

16. Monitoring and keeping up to date with new developments in the area of psychology.

17. Any other duties as may be required from time to time.

Reporting/Responsible To:

Children’s Disability Network Manager
Works With:


Children and young adults and their families in line with the Progressing Disability Services model of interventions. Support children/young person with complex needs arising from a disability.
Works also with interdisciplinary team, interagency partners such as HSE, CAMHS,Primary Carew and other education and support services such as 
· NCSE
· Schools/Specialist Schools/Preschools
· Other relevant community based statutory and voluntary services
· All other relevant external agencies.
Qualifications/ Experience:
Essential:
· A recognised university degree or diploma with first or second class honors in which Psychology was taken as major subject and honors obtained in that subject.

· A post-graduate professional qualification in psychology, recognized by the Psychological Society of Ireland.

· At least 5 years post-graduate experience as a professional psychologist, no more than three years of which was spent in gaining the post-graduate professional qualification and no less than two years full-time spent in post qualification experience as a professional psychologist, and

· Possess the requisite knowledge and ability (including a high standard of suitability and management ability) for the proper discharge of the duties of the office, and including an interest and experience in working with children with complex needs arising from a disability, with or without a diagnosis of autism, who experience mental health difficulties and/or behaviours of concern.

· Applicants with qualifications obtained outside of Ireland must provide a certificate of validation of their qualifications from the Department of Health.

Experience of working in paediatrics with children that present  with complex disabilities is

desirable.
Skills:

Candidates must demonstrate:

A strong commitment to evidence based interventions and the scientist-practitioner model. Excellent written and verbal communication skills so as to effectively share expertise in a timely manner. 

It is critical that the selected candidate work effectively within a dynamic team environment using a person and family centred philosophy.  

Ongoing commitment to supervision of psychologists in training, and assistant psychologists is another key skill. 

Close working relationship with the interdisciplinary team is crucial as well as with other allied health professionals and disciplines.
The health service is undergoing ongoing transformation and therefore it is critical that a flexible attitude to changing environments and work requirements is held by the successful candidate.

Working Hours:

70 hours per fortnight. 

Contracted hours are generally 9am to 4.30pm but may change in future in line with national agreements across the public services.  The Brothers of Charity Services Ireland model of service is based on person centeredness requiring employees to be flexible in their working hours to provide a quality service delivery for each individual. 

Annual Leave:

29 days pro rata per annum.

Remuneration:
€ 98,503 - €115,784
Tenure:

This post is permanent full-time, and pensionable.



Travel:

A car and full drivers licence is essential .

Probation:

A probationary period of nine months from the date of appointment applies to the post.  The employment may be terminated at any time during the probationary period should the employer find that the appointee is unsuitable to continue employment.  The probation period may be extended at the Employer’s discretion.  

JOB DESCRIPTION
The Brothers of Charity Services Ireland model of service is based on Progressing Disability Model of Service(PDS) and it requires employees to be flexible both in their approach and their working hours to provide a quality service delivery for each individual.

Specific Conditions:

· Staff must have a positive attitude towards working with children and their families  support to ensure children reach their full potential. to ensure that they lead as normal and enjoyable a life as possible.

· Staff must at all times acknowledge and respect the rights and personal dignity of the person and his/her family.
· Staff are required to establish and maintain relationships with children and their families.

· Staff must adhere to the Organisational Policies and those of professional bodies and CORU when the register is established for psychologists.
Main duties and functions:

· To utilise evidence based interventions appropriate to the referred needs of children and young person with additional needs and disability.

· To actively refer to the available literature when conceptualising and designing interventions and ensure that approaches to intervention are in keeping with international best practice approaches.

· To conduct service provision in keeping with the Code of Professional Ethics of the Psychological Society of Ireland.

· To work as an active member of interdisciplinary teams and to seek collaboration and joint working with colleagues across disciplines for the benefit of children and their families
· To liaise and work with other agencies, local community, and voluntary groups to ensure a comprehensive and holistic approach to intervention and service delivery so as to meet the needs of children / young persons and their families.

· To provide ongoing documentation of case work and professional reports in a timely manner so as to ensure that the expertise of the Senior Psychologist is shared.
· To actively pursue training to ensure practice .  Ensure that Continuing Professional Development as outlined by the Psychological Society of Ireland is completed and the candidate must be compliant with the Health and Social Care Professionals Act 2005 (CORU) when implemented.

· To offer training to staff if relevant using one’s expertise to respond to ongoing and changing training needs.

· To supervise psychologists in training in keeping with the CDNT,S long tradition of active involvement in the training of psychologists.  To supervise staff grade colleagues and to supervise an assistant psychologist where relevant.

· To support and receive support from any psychology colleague(s)  in the Region through regular contact and the use of peer support models.

· To respond with flexibility to changing models of service provision and to plan the psychology service delivery accordingly.

· To participate in relevant research and evaluation of efficacy and effectiveness of interventions.

· To demonstrate leadership and effective interpersonal skills and be mindful of positive and negative team dynamics and their impact on team functioning as well as service delivery.

· To keep the CDNM informed of relevant matters and to initiate proposals seeking any new resources that may be needed.

· To undertake any designated department-wide responsibilities that may be assigned from time to time.

· To respond flexibly, over time, to the changing needs of the overall Service

· To perform other duties appropriate to a senior position such as may be assigned by the CDNM.

· To be conscious of Health and Safety matters in the workplace, and in particular to comply with employees obligations as set out under the Safety, Health and Welfare at Work Act 2005.

· Operate within the policies and procedures of the Service at all times.

· Promote dignity at work and show respect to service users, colleagues and stakeholders in the course of duty.

· As the duties and responsibilities of any post in the Services are likely to change (changing service models; restructuring of health service etc.), staff are expected to have a high degree of flexibility, and a willingness and an ability to develop new approaches to their work as people supported by the service’s needs, and discipline developments, demand.

The role of the post holder will not be limited by reference to this job description.  It would be expected that the role will evolve as professional, structural and people supported by the services demands change and the post holder will be expected to demonstrate flexibility skills that will facilitate this.

