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CENTRAL REMEDIAL CLINIC

JOB DESCRIPTION

	Job Title and Grade
	Senior Social Worker CDNT


	Location of Post

	Based in CRC Lead Agency Children’s Disability Network Teams.

The CRC Children’s Disability Network Teams (CDNT) will be providing intervention to children from the age of 0-18 years, presenting with complex developmental needs requiring inter-disciplinary intervention. Our services are based upon a Family Centered Practice Model in line with the Progressing Disability Services. CRC CDNTs are based in Clontarf, Swords and Balbriggan. 


	Details of Service


	The Senior Social Worker will:
· provide a range of social work services. 
· work closely with the social work and interdisciplinary children’s disability network team.


	Reporting Relationship: 

	The post holder will have a reporting relationship to the Children’s Disability Network Manager. The CDNM will provide clinical assurance regarding professional supervision with support from the Principal Social Worker.


	Key Working Relationships:
	The post holder will:
· Work as part of the inter-disciplinary children’s network disability team.
· Liaise with the Principal Social Worker or appointed Professional Clinical Supervisor.
· Engage in the process of reconfiguration under Progressing Children’s Disability Services national policy.

	Purpose of the Post 

	The post holder will:  
· Deliver a range of professional Social Work assessments and interventions. 
· Work with other social work colleagues and interdisciplinary team in service delivery.
· Have the responsibilities of a Mandated Person as outlined in the Child Care Act 2015.
· Act as Designated Liaison Person. 
· Engage in group work and deliver training.



	
Principal Duties and Responsibilities 
	Professional & Clinical:
· Apply theoretical frameworks and evidence informed practice in the delivery of interventions to support clients adapt to the psychosocial, practical and emotional aspects of disability.  
· Provide and deliver a range of professional Social Work Assessments and Interventions e.g., casework, counselling, group work, crisis intervention, home visits, advocacy and information.  
· Work as part of the interdisciplinary team. 
· Advocate on behalf of children with disabilities and their families with relevant community services, e.g. HSE, CAMHS, TUSLA, Local Authorities.
· Support clients though transition e.g. starting school, transferring to mainstream, transition to adult services.
· Seek information, supervision and guidance from the Principal Social Worker or appointed professional clinical supervisor.
· Maintain valid statutory Social Work registration with CORU.

Education, Training & Service Development
· Engage in supervision and continuous professional development.
· To contribute to the development of the social work service and of the social work role.  
· To participate in any audit, research as required.
· Deliver relevant training to clients, staff and families.

Duties:
· Using professional knowledge of Social Work theory and practice to plan, manage and provide an effective Social Work service to clients on their workload.
· To maintain accurate assessments reports, intervention plans, case notes and social work files as part of the interdisciplinary client file. To input data into CRC information systems.
· To actively manage and prioritise a varied workload.
· To be knowledgeable of CRC policies, national guidelines and relevant legislation in the areas of children, disability and vulnerable adults.  
· To provide Child Protection Awareness training to staff and volunteers. 
· Acts as Deputy Designated Liaison Person. 

The above Job Description is not intended to be a comprehensive list of all duties involved and consequently, the post holder may be required to perform other duties as appropriate to the post which may be assigned to him/her from time to time and to contribute to the development of the post while in office.


	Terms and Conditions

	Pay Scale    Department of Health salary scale applies.
Hours of Work    35
Contract Status    Permanent

	
Skills, competencies and/or knowledge


	The candidate must demonstrate:
Professional Knowledge
· A high level of clinical skill and competency relevant to the role and experience of evidence-based practice.
· Have knowledge of relevant legislation and national policy.
· Knowledge and understanding of the impact of disability on the family.
· Ability to work with groups.
· Ability to understand complex situations and use assessment formulation, intervention and evaluation skills and decide the best course of action drawing on the most recent clinical evidence.
Communication & Interpersonal 
· Demonstrate the ability to communicate effectively with children with disabilities, their families and team members.
· Demonstrate the ability to get a message across fluently and persuasively. 
· Demonstrate effective communication and interpersonal skills including the ability to collaborate with colleagues and service users and the ability to present complex information in a clear and concise manner.
· Excellent presentation skills.
Skills and Competencies
· Flexibility in dealing with change.
· Ability to work on own initiative and as part of a team.
· Awareness of when to seek support from the CDNT and/ or the Principal Social Worker. 
· Have the responsibilities of a Mandated Person as outlined in the Child Care Act 2015
Ability to Reflect & Learn
· Demonstrate a commitment to engage in supervision and reflective practice.
Planning & Organising
· Demonstrate ability to manage self in a busy working environment including the ability to prioritise caseloads.
· Demonstrate the ability to plan and manage resources and to deliver services in an effective and resourceful manner.
· Demonstrate innovation and openness to change.
Evaluating Information and Judging situations
· Demonstrate the ability to evaluate information and make effective decision especially with regard to clients and families. 
Leadership and teamwork
· Demonstrate the ability to direct, lead, supervise and support staff. 
· Demonstrate effective team skills including an understanding of team dynamics, and ability to work in multidisciplinary, multiagency settings.
· Demonstrate good self-motivation and self-management skills.
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