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	Job Title and Grade
	Staff/Enhanced Nurse Intellectual Disability

	Remuneration
	The salary scale for the post is: (as at 01/06/2026)

Staff Nurse Pay Scale

€38,166 	 €40,158 	 €41,175 	 €42,519 	 €44,213 	 €45,907 	 €47,591 	 €49,049 	 €50,509 	 €51,973 	 €53,466 	 €54,956 	 €54,956 	 €54,956 	 €56,592

Enhanced Nurse Pay Scale

€45,259 	 €47,792 	 €49,145 	 €50,185 	 €51,333 	 €52,881 	 €54,428 	 €56,762 	 €56,762 	 €56,762 	 €58,424

Last point on the scale is Long Service Increment requiring service of 3 years to progress to the final point.


	Location of Post
	Corlann, Limerick

There will be a supplementary panel formed for all Staff Nurse Intellectual Disability posts within Corlann, Limerick Region from which current and future permanent and specified purpose vacancies of full time or part time duration may be filled.


	Details of the Service
	Corlann provide a variety of services and supports to over 6,500 people with an intellectual disability or autism, and their families, throughout Counties Clare, Cork, Galway, Kerry, Kilkenny, Limerick, Roscommon, Tipperary, Wexford and Waterford.

The supports, which include residential, respite, day, host families, home based, and multidisciplinary, are provided by nearly 6,000 staff with a variety of professional backgrounds and experience, and who are motivated in their work by the Ethos, Vision and Values of Corlann.

We work in partnership with local communities, state agencies and voluntary organisations to initiate and develop increasingly inclusive opportunities, for and with, the people who use Corlann. Corlann is a learning organisation whose responses are based on best practice, and in full recognition of the right of each person to self-determine their life goals and wishes.

	Reporting Relationship
	The post holder will report to the relevant Clinical Nurse Manager.

	Purpose of the Post
	The role of the Staff Nurse Intellectual Disability (ID) is to provide holistic, person-centred nursing care, promoting optimum independence, enhancing the quality of life to people supported by our service with intellectual, physical or sensory disability in all aspects of daily living.  

The Staff Nurse ID may be expected to take responsibility for a unit or community facility in the absence of the Clinical Nurse Manager.  They must practice in accordance with the Code of Professional Conduct as set out by the Nursing & Midwifery Board of Ireland (NMBI) and within the policies, guidelines, protocols of Corlann

 

	Principal Duties &
Responsibilities

	PROFESSIONAL & ETHICAL PRACTICE

Under the direction of the Clinical Nurse Manager, the Staff Nurse ID will:

· Practice nursing according to:
· The Professional Code of Conduct as laid down by the NMBI
· Professional Clinical Guidelines
· HIQA National Standards for Residential Services
· National and regional HSE guidelines.
· Local policies, protocols and guidelines.
· Current legislation as it applies to the role
· Assess, plan, implement and evaluate individualised person-centred care programmes within an agreed framework, in accordance with best practice and grounded in recent evidence based nursing research
· Develop and maintain close links with the person supported, their  family ensuring a partnership approach
· To collaborate with the multi-disciplinary team which included social workers, occupational therapists, speech and language therapists and physiotherapists, psychologists and family members to ensure that each person supported receives individualised care and supports
· To provide a home-like atmosphere for people supported by the services in a manner which will develop their ability to integrate into community life
· To carry out assigned and delegated responsibilities involving direct care and all activities of daily living to assist clients maintain standards of personal hygiene, laundry, dietary intake, physical, mental health and any other personal needs
· Actively participate in the cleaning of houses, utility rooms, equipment, kitchens and bedrooms
· To Prepare and serve food as appropriate in accordance with safe food handling policy
· To attend staff meetings and undertake other duties as may be assigned from time to time by your Manager or Designate
· It is a requirement to maintain the confidentiality of information concerning the business of the Services in accordance with the Policy on Confidentiality, the Freedom of Information Act and the Data Protection Act
· To advocate for and encourage the person supported in maintaining their independence and achieving personal goals, while protecting individual health and safety
· You must hold a Full Clean Manual Driving Licence as you are required to be   willing and able to drive a vehicle with up to 8 passenger seats and up to 3,500kg
· To facilitate person supported in attending activities, appointments and social engagements, by driving service vehicles
· To ensure that people supported by the services private monies are carefully   accounted for in line with local policy and procedure
· To Contribute to, implement, monitor and review the development of risk assessments for People supported
· Professional Expectations: The nurse must comply with the Code of Professional Conduct as laid down by the NMBI.  The nursing profession demands a high standard of professional behaviour from its members and each registered nurse is accountable for his or her practice.  The nurse must work within his / her scope of practice and must take measures to develop and maintain the competence necessary for professional practice.  The nurse must be aware of ethical policies and procedures which pertain to his / her area of practice.  person’s supported confidentiality must be maintained at all times
· Have a working knowledge of the Health Information and Quality Authority (HIQA) Standards as they apply to the role for example, Standards for Healthcare, National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards and comply with associated HSE protocols for implementing and maintaining these standards

EDUCATION & STAFF DEVELOPMENT
· Participate in the planning and implementation of orientation and teaching programmes both for students and other health care staff in the clinical setting
· Act as a mentor, preceptor or clinical assessor for learners in the clinical environment, as deemed appropriate
· Provide feedback to the Clinical Nurse Manager with regard to compilation of proficiency assessments for students in the clinical setting.
· Contribute to the identification of training needs pertinent to the clinical area
· Identify and contribute to the continual enhancement of learning opportunities in the clinical area
· Participate in the induction of new staff in the clinical area and ensure the potential of all staff is identified and encouraged
· Provide education and information to service user / family as required
· Take responsibility for own learning
· May be required to work in a unit or community facility to meet service needs

ADMINISTRATION/ MANAGEMENT
· Accept overall responsibility for and co-ordinate the management of care for person supported in an assigned area
· Take management responsibility for an assigned area in the absence of the Clinical Nurse Manager
· Provide support and give feedback to the Clinical Nurse Manager
· Ensure compliance with health and safety legislation and risk management policy.  Participate in the development of policies within both these areas in conjunction with relevant staff
· Supervise and work with other grades of staff within the remit of his / her role and to co-ordinate and contribute to the inter-disciplinary team approach to client care
· Take responsibility for the management and recording of person supported individual finances, in line with local policy nd procedure
· Accurately record and report all complaints to appropriate personnel according to local service policy


The above Job Specification is not intended to be a comprehensive list of all duties involved and consequently, the post holder may be required to perform other duties as appropriate to the post which may be assigned to him/her from time to time and to contribute to the development of the post while in office.


	Eligibility Criteria
Qualifications and/ or
experience


	Candidates must have at the latest date for receipt of applications for the post:-

Be registered in the Intellectual Disability or Psychiatric or General Division of the Register of Nurses kept by An Bord Altranais or be entitled to be so registered 
                                              And

Have the clinical and administrative capacity to properly discharge the functions of the role.

Note: Post holders must maintain annual registration with Bord Altranais agus Cnáimhseachais na hÉireann (Nursing Midwifery Board Ireland)

Health
A candidate for and any person holding the office must be fully competent and capable of undertaking the duties attached to the office and be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service. 

Character
Each candidate for and any person holding the office must be of good character.

Age
Age restrictions shall only apply to a candidate where he/she is not classified as a new entrant (within the meaning of the Public Service Superannuation Act, 2004).  A candidate who is not classified as a new entrant must be under 65 years of age.


	Post specific requirements

	· Applicants must be on the current register of the Nursing and Midwifery Board of Ireland
· Hold a full manual driving license which qualifies you to drive manual transmission vehicles on Irish roads

	Skills, competencies
and/or knowledge

	Candidates must demonstrate:

· Sufficient clinical knowledge, clinical reasoning skills and evidence based practice to carry out the duties and responsibilities of the role.
· That he/she practices nursing care safely and effectively, fulfilling her / his professional responsibility within her / his scope of practice
· That he/she practices in accordance with legislation affecting nursing practice
· The ability to plan and organise effectively
· A commitment to providing a quality service
· The ability to build and maintain relationships including the ability to work effectively as part of a multi disciplinary team
· Effective analytical, problem solving and decision making skills
· Excellent communication skills, including sufficient command of the English language so as to effectively carry out the duties and responsibilities of the role
· Evidence of ability to empathise with and treat patients, relatives and colleagues with dignity and respect
· A commitment to continuing professional development.
· An awareness of developments within the BOCSI-Limerick Region
· A willingness to engage and develop Information Technology skills relevant to the role

	Campaign Specific
Selection Process
Ranking / Shortlisting
/ Interview

	A ranking and or shortlisting exercise may be carried out on the basis of information supplied in your application form. The criteria for ranking and or shortlisting are based on the requirements of the post as outlined in the eligibility criteria and skills, competencies and/or knowledge section of this job specification. Therefore it is very important that you think about your experience in light of those requirements.

Failure to include information regarding these requirements may result in you not being called forward to the next stage of the selection process.


















Enhanced/Staff Nurse
Terms and Conditions of Employment

	Tenure
	Positions available are permanent, fixed term and specified purpose.

The post is pensionable. A panel may be created from which permanent and specified purpose vacancies of full or part time duration may be filled.



	Remuneration
	
The salary scale for the post is: (as at 01/06/2026)

Staff Nurse Pay Scale

€38,166 	 €40,158 	 €41,175 	 €42,519 	 €44,213 	 €45,907 	 €47,591 	 €49,049 	 €50,509 	 €51,973 	 €53,466 	 €54,956 	 €54,956 	 €54,956 	 €56,592

Enhanced Nurse Pay Scale

€45,259 	 €47,792 	 €49,145 	 €50,185 	 €51,333 	 €52,881 	 €54,428 	 €56,762 	 €56,762 	 €56,762 	 €58,424
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New appointees to any grade start at the minimum point of the scale. Incremental credit will be applied for recognised relevant service in Ireland and abroad (Department of Health Circular 2/2011). Incremental credit is normally granted on appointment, in respect of previous experience in the Civil Service, Local Authorities, Health Service and other Public Service Bodies and Statutory Agencies.


	Annual Leave
	The annual leave associated with the post will be confirmed at contracting stage.

	Superannuation
	This is a pensionable position with Corlann. The successful candidate will upon appointment become a member of the appropriate pension scheme. Pension scheme membership will be notified within the contract of employment. 


	Age
	The Public Service Superannuation (Age of Retirement) Act, 2018* set 70 years as the compulsory retirement age for public servants. 

* Public Servants not affected by this legislation:
Public servants joining the public service, or re-joining the public service with a 26 week break in service, between 1 April 2004 and 31 December 2012 (new entrants) have no compulsory retirement age. 

Public servants, joining the public service or re-joining the public service after a 26 week break, after 1 January 2013 are members of the Single Pension Scheme and have a compulsory retirement age of 70.


	Probation
	Every appointment of a person who is not already a permanent officer of Corlann  shall be subject to a probationary period of 9 months.

	Infection Control
	Have a working knowledge of Health Information and Quality Authority (HIQA) Standards as they apply to the role for example, Standards for Healthcare, National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards etc. and comply with associated employer protocols for implementing and maintaining these standards as appropriate to the role.
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