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Person Specification

Job Title: 				Area Director Longford Westmeath Services

Reports to: 				Regional Director 

	Education and Qualifications
	· Registration on the live register of:
· CORU (Social Care Worker Division), or
· Nursing and Midwifery Board of Ireland (RNID), or
· Another relevant professional qualification appropriate to the role.
· A recognised management qualification or commitment to completing same.


	Work Experience
	Essential
· Significant senior management experience supporting adults with intellectual disabilities and/or autism across complex service models.
· Demonstrated experience of governance, regulatory compliance, and HIQA engagement.
· Experience leading and managing managers and multidisciplinary teams.
· Experience of service planning, quality improvement, and change management.
Desirable
· Experience operating within a person-led or self‑directed support model.
· Experience acting as, or overseeing, the Person in Charge role.


	
Knowledge and skills
	In‑depth knowledge of:

· HIQA regulations and standards
· New Directions
· National disability policy
· Safeguarding and Trust in Care
· Assisted Decision‑Making legislation
· Strong leadership, decision‑making, and problem‑solving skills.
· Excellent communication and interpersonal skills, with the ability to adapt communication to individuals, families, staff, and external stakeholders.



· Strong organisational, planning, and prioritisation skills.
· Competent IT skills, including use of email, Word, Excel, and electronic systems.


	

Attributes
	
· Demonstrates resilience, integrity, and professionalism.
· Flexible and capable of managing competing priorities in a complex environment.
· Person‑centred, values‑driven, and committed to continuous improvement.
· Approachable, supportive, and able to inspire confidence and trust.
· Able to work independently while contributing effectively to senior management teams.

	
Other factors
	· Demonstrates resilience, integrity, and professionalism.
· Flexible and capable of managing competing priorities in a complex environment.
· Person‑centred, values‑driven, and committed to continuous improvement.
· Approachable, supportive, and able to inspire confidence and trust.
· Able to work independently while contributing effectively to senior management teams.
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