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JOB DESCRIPTION
Area Director


Job Title:	Area Director
Location	Mullingar
Reports to:	Regional Director

JOB SUMMARY

The Area Director post is a pivotal leadership role with the Muiríosa Foundation.  The Area Director is key to establishing the culture of how citizens with an intellectual disability are supported. The Area Director ensures that the will and preference of the individual is placed at the centre of decision making and satisfies themselves that this is being achieved within their area.

The Area Director has an excellent ability to work through people, to inspire confidence and influence others and places high importance on maintaining good communication with people who are important in the lives of those supported by the Muiríosa Foundation.


	Valuing Life; helping people build meaningful lifestyles


The Area Director liaises and works closely with:
· Individuals supported by the Muiríosa Foundation and their families
· Staff within their area of responsibility
· The senior managers team (Regional Director, Operations Director and Area Director colleagues) 
· Area PIC’s and have an active role in management in relation to HIQA 
· The Multi-Disciplinary support team
· Human Resources, Finance, ICT and Administrative Staff
· HSE Representatives
· Any other personnel or services with whom co-operation is essential to the running and development of services








DUTIES AND RESPONSIBILITIES:
· Actively promote and live the ethos, mission, vision and values of the Muiríosa Foundation
· Ensure the work agenda is driven by the Core Commitments of the Muiríosa Foundation to individuals supported by the organisation
· Provide and model strong leadership through the development of effective engagement and communication (both formal and informal) with stakeholders
· Assume the leading role within the area in ensuring that the Muiríosa Foundation
· Achieves its strategic and operational priorities and goals 
· Meets its various compliance obligations, particularly, but not limited to, of regulatory standards associated with the Health Act 2007 and HSE’s policy on Safeguarding Vulnerable Persons, Children First National Policy and Muiríosa Foundation Policy and Procedure on Child Protection and Welfare, New Directions)
· Effective and efficient management of allocated resources
· Local managers and Persons in Charge report to the Area Director
· Perform any other tasks, assignments, or duties required as arise from time to time or in line with requirements of the organisation
· Line management of other clinical staff may be required

EXPECTATIONS OF THE POST HOLDER:
The Area Director:
· Will have a deep understanding and appreciation of what is involved in providing effective leadership and management
· Will have a sound knowledge base vis-à-vis relevant national policy frameworks and detail
· Will work effectively to build and sustain local teams
· Will maintain a high level of presence in the various locations within the area, sufficient to ensure that the post holder has a strong first-hand sense of the quality of the service user experience
· Will exhibit a high level of flexibility in respect of working locations and working hours 
· Will deputise for the Regional Director for periods of leave
· May be required to support and undertake on call where required.
· Will conduct and review all internal and external audits assigned by the Regional Director.
· Will take the lead in consultation and negotiation with industrial relation officials as required
· Attend training as required by the organisation, and also to seek to continuously develop professionally through education, training, networking, updates and other sources as are available

STANDARDS OF PERFORMANCE:
· Punctuality and good attendance is maintained
· Satisfactory standards of professionalism are adhered to
· Promote at all times the importance of maintaining/establishing good links with family and the person’s local community
· Be a role model for those reporting to you and for all staff encountered through role



· Action plans from HIQA, New Directions EASI Tool and any other action plans are reviewed regularly to ensure that they are appropriately implemented and maintained. That any learning evolving from inspection is pro-actively shared among your colleagues

CONFIDENTIALITY:
In the course of your employment, you may have access to or hear information concerning the medical affairs or personal affairs of residents and or staff or other Centre business.  Such records and instructions of an authorised person on no account must be divulged or discussed except in the performance of normal duty. In addition, records must never be left in such a manner that unauthorised persons can obtain access to them and must be kept in safe custody when no longer required.  
Breaches of confidentiality are regarded as a serious offence and will lead to disciplinary action or may warrant dismissal.

This job description will be subject to review in light of changing circumstances to include any other duties and responsibilities as determined by Management.


Issued: October 2026 

1

image1.jpeg
A\« MUIRIOSA

FOUNDATION




