
[image: image1.png]



CORLANN –WEST REGION

POST:  LOCUM RELIEF STAFF NURSE / ENHANCED NURSE
RINDOON ADULT SERVICES 
(Athlone, Kilteevan, Roscommon Town)
Ref: 104506
DESCRIPTION AND VISION OF CORLANN

Corlann West Region provide a community based, person centred service focusing on the needs and abilities of children and adults with intellectual disabilities. The vision of Corlann is to support people with intellectual disabilities to achieve a full and valued life in their community, in line with best practice both nationally and internationally. Working in partnership with each person supported by Corlann, we aim to create opportunities for people supported by Corlann to have ordinary life experiences and to be closely connected to family and friends. We are committed to supporting people to live a life of their choosing.

Rindoon Adult Services provide a range of community-based services including day, residential, respite, community outreach, family support and a range of multidisciplinary support services.  People are supported in day centres, supported employment, social and micro enterprises, training and education and these can be in groups or individualised.  People are supported in residential settings in their own homes in the community individually and in groups. We wish to create opportunities for people who use our services to have valued social roles in their communities and to form friendships. 

We wish to recruit innovative, creative and motivated people who will relish the opportunity to assist in achieving this vision as part of a team. We are looking for people who will be flexible and adapt to the needs of particular individuals they support and are open to change. 

Location:  

Rindoon Adult Services (Athlone, Kilteevan, Roscommon Town). Staff allocation could be either within residential/respite/day settings or in community services or in an individual’s own home. The appointee will initially commence working in one particular area of the Rindoon Adult Services and this work location may change due to future service needs.

The Role:

Staff Nurses fulfil a key worker supportive and advocative role for adults supported by the service in all aspects of their lives, focusing on each individual’s ability and promoting independence and development of skills at all times. The Staff Nurse and Enhanced Staff Nurse will assist people with the development of person-centred plans and critically, will support people to make informed choices and fulfil their potential.  They will encourage participation in the community through inclusive and creative thinking, seek opportunities for new experiences and encourage positive risk taking in leading to informed choices.
Reporting/Responsible to: 

Team Leader/Team Manager 
Qualifications & Experience:


Candidates must have - 
· A current Live Register Certificate from the NMBI (An Bord Altranais), RNID or RGN qualification is essential.  
· A full clean manual Driving Licence, which qualifies you to drive manual transmission vehicles on Irish Roads is an essential requirement. It may also be necessary for the appointee to obtain a Class D1 Driving Licence (if not already in possession of one). Assistance will be given towards this purpose of obtaining a class D1 licence. 
· Experience of working with people with an intellectual disability/autism/complex needs is desirable, however, induction and training will be provided.
· Fluency in verbal and written English is an essential requirement of this post and proficiency in I.T. skills.

Skills:




Candidates must demonstrate:

· Leadership and networking skills - Staff will be expected to network with local community groups and develop positive links for the people who use the service.


· Good organisational and planning skills, with the ability to support goal setting and following through to the achievement of outcomes

· Creativity, initiative, self-motivation, flexibility and good judgement

· Commitment to current best practice internationally and co-operating in an interdisciplinary team environment with a person-centred philosophy

· Excellent listening skills, patience and a sense of humour
Working Hours:
Up to 37.5 hours per week based on a 7 day/night duty roster. Successful candidates will be called if and when required and will be required to work evenings, weekends, public holidays, and night duty to meet service needs. All posts are based on a 14-day duty roster.
The Corlann model of service is based on Personal Outcome Measures quality and person centred planning system requiring employees to be flexible in their working hours to provide a quality service delivery for each person supported
Annual Leave:


24 days pro rata per annum (pro-rata for part-time). Appropriate service related leave will be granted after 5 and 10 years’ service respectively.

Remuneration (Department of Health salary scales as at 01/06/2026 apply):  

Staff Nurse – €38,166 x 12 increments - €54,956 per annum (pro-rata for part-time).  Long Service Increment €56,592 per annum (pro-rata for part-time) is granted after 3 years on the maximum of the scale.  

*Enhanced Nurse – € 45,259 x 7 increments - €56,762 per annum (pro-rata for part-time). Long Service Increment €58,424 per annum (pro-rata for part-time) is granted after 3 years on the maximum of the scale.
*As per HSE HR Circular 022/2019 – Nursing and Midwifery - the Enhanced Nurse / Midwife Practice Contract https://www.hse.ie/eng/staff/resources/hr-circulars/hr-circular-022-2019-re-enhanced-nurse-midwife-contract.pdf; once a staff nurse reaches point 4 on the Staff Nurse salary scale, they become eligible to apply for the role of Enhanced Nurse. Any Staff Nurse who wishes to avail of the Enhanced Nurse role will have to submit an application and also meet the qualifying criteria. 

Salary quoted is based on a 37.5 hour working week.  The successful candidate will be granted incremental credit subject to satisfactory verification of previous relevant nursing service.
Additional payments will be made for weekends, public holidays, and night duty when worked. A location allowance of €2,637 per annum (pro-rata for part-time) will also be paid when assigned to services where 75% of the persons supported have a diagnosis of severe/profound intellectual disability. 

Tenure:


It is proposed to set up a locum panel of Staff Nurses who will be called if and when required to cover for staff on various leave within Corlann.

Probation:


A probationary period of nine months from the date of appointment applies to the post.  The employment may be terminated at any time during the probationary period should the employer find that the appointee is unsuitable to continue employment.  The probation period may be extended at the Employer’s discretion.  

JOB DESCRIPTION

The Corlann model of service is based on Personal Outcome Measures requiring employees to be flexible and creative in their approach and in their working hours to provide a quality service delivery for each individual.

Corlann is funded by the Health Service Executive (HSE) and are run in line with Health Information and Quality Authority (HIQA) regulations and standards and the HSE New Directions interim standards.

Specific Conditions:

· Staff must have a positive attitude towards working with persons with an intellectual disability and autism and respect their rights and dignity at all times. 

· Staff are required to have a rights-based approach to service delivery and to promote active citizenship and independence.
Main duties and functions:
· Develop positive relationships with people supported.  Consult with Individuals to help them to identify their personal vision for their lives and their current support needs.  Ensure that the support of all individuals is of the highest professional standard using the Personal Outcome Measures person centred quality and person centred planning system.

· Advocate for people supported in all aspects of lives.  In accordance with each individual’s wishes, assist the person to pursue any rights/report any rights restrictions up to and including referral to the internal Human Rights Committee or other Advocacy Structure. 

·  Foster and encourage independence and initiative in the people supported by Corlann and facilitate community participation, integration and the development of people’s independence and friendships and other relationships.

· Support individuals in recreational and social activities in the evenings and at weekends.  Be willing to participate in all training and recreational activities including taking individuals on outings, trips and holidays as arranged. 

· Assist people supported by Corlann with education, experience and exposure around life choices in all aspects of their lives – work/training, home, leisure, access to public services.
·  Be mindful of safeguarding vulnerable adults and report any safeguarding concerns immediately to the Designated Officer and to your line manager or delegate.

· Be flexible in supporting people to carry out their planning meetings at a time and place of their choosing and to suit the people they would like to attend their meeting.

· Work collaboratively as part of the staff team and of the wider interdisciplinary team on completing plans, protocols, risk assessments, etc., as required.

· Maintain Personal Outcome Measures (POMs) Individual Planning folders for all people supported, keeping both electronic/hardcopy records and evidence of support work and people’s activities updated at all times to ensure full reports are available to multidisciplinary and management teams.  These include records with respect to individuals’ choices and rights, safety, health, finances, communication and any other pertinent details as required and in line with organisational and statutory requirements.  

· Keep organisational I.T. systems and databases maintained and updated in line with record management policy and maintain strict confidentiality in all matters concerning people supported.  

· Be responsible for the purchase of goods and services for the household in line with budgets and organisational purchasing policies and keep accurate financial records of same.

· Assist people supported with financial management as required and in line with organisational and national guidelines.

· Assist individuals in maintaining good health, receiving appropriate healthcare, maintaining good personal hygiene and support them with personal care.

· Administer medication in line with Corlann’ Medication Administration and Management Policy.

· Take part in the education and training of support workers in responsible and safe medication management and carry out practical assessments of their competence in their area of work.

· Take responsibility for the supply, storage, stock and administration of medications in accordance with the policy of the Service.

· Driving the service vehicle is essential to meet the needs of people supported.  

· Carry out housekeeping duties and ensure the house is maintained to a high standard of cleanliness and décor.

· Assist people in menu planning, ensuring individual choice, and in preparation of food, cooking daily meals and maintaining a high standard of food hygiene.

· Maintain professional boundaries with families and key people involved with the people supported by Corlann, as deemed appropriate under the supervision of the Line Manager.

· Be an active team member and support and direct the work of Support Workers as required.

· Attendance at mandatory and refresher training is compulsory for self-development.

· Report all incidents / accidents, behaviors of concern and medical errors to your line manager or their delegate in a timely manner and via the online database.

· Operate within the policies and procedures of the Service in all aspects of your work.

· Promote dignity at work and show respect to people supported, colleagues and all stakeholders in the course of duty. 

· Be aware of and become familiar with fire drill procedures within the work place, i.e. fire detection, evacuation and fire-fighting. 

·  Be conscious of Health & Safety matters in the workplace and, in particular, to comply with employees’ obligations as set out under Part 2, Section 13 of the Safety, Health & Welfare at Work Act, 2005. 

· As the duties and responsibilities of any post in the Service are likely to change with the ongoing needs of the people supported by Corlann, i.e. age, level of disability, health etc., staff are expected to have a high level of flexibility, openness to change and an ability to develop new approaches to their work in line with service need.  

· Perform such other duties appropriate to the post as may be assigned by the Line Manager.  

The role of the post holder will not be limited by reference to this job description.  It would be    expected that the role will evolve.
Enhanced Nurse additional duties and responsibilities if applicable:

The following outline the additional roles and responsibilities incumbent on you in your new role as an Enhanced Nurse and are in addition to the duties that are outlined in your job description for your current nursing role.

1. To practice Nursing according to the Code of Professional Conduct issued by Bord Altranais agus Cnáimhseachais na hÉireann (Nursing Midwifery Board Ireland) and Professional Clinical Guidelines;

2. To work within your scope of practice and take measures to maintain and enhance the competence necessary for professional practice;

3.  Complying with and adhere to all relevant policies and procedures;

4. Promoting the safety, health, welfare and social wellbeing of persons supported and respect the dignity and confidentiality of persons supported and their families;

5. Promoting persons supported advocacy and maintain persons supported privacy and dignity;

6. Performing the full range of clinical duties appropriate to your area of practice and as determined by your line manager to ensure a comprehensive nursing service is delivered to the persons supported you work with;

7. Maintaining appropriate and accurate written/electronic nursing records, person centred plans and support plans regarding person supported support in accordance with organisational / national / professional guidelines

8. Utilising appropriate evidence-based and recognised screening tools, risk prediction models, assessment and enhanced skills to support person supported in their day centre/home (e.g. Early Warning Scores, Falls Assessment);

9. Supporting and cooperating with the sharing of tasks as per national agreements;

10. Engaging in continuous skill acquisition and be supported as appropriate in doing so to ensure the ongoing development of the enhanced role

11. Taking responsibility for own competency and learning and development needs and actively contribute to the learning and development of the wider nursing, multi-disciplinary and primary care team

12. Completing all mandatory training as deemed necessary by the employer and Bord Altranais agus Cnáimhseachais na hÉireann (Nursing Midwifery Board Ireland);

13. Supporting the training and education of nursing students and participating in the clinical/ workplace induction of new nursing and clinical support staff (e.g. Support Workers/Care Assistants and other relevant grades in the ID Sector).

14. Contributing to the identification of training needs pertinent to the clinical area;

15. Developing clinical teaching skills and participating in the planning and implementation of orientation, training and teaching programmes for nursing students and other healthcare staff allocated to the service e.g. Preceptorship, mentoring and coaching.

16. Co-operate with changes arising from implementation of the recommendations of the review of nursing and non-nursing in all areas including areas and changes arising from the implementation of national policies and legislation.

17. Participating in clinical governance structures within the local / regional / national clinical governance framework;

18. Reporting complaints/ incidents and assist with the investigation of same as appropriate;

19. Facilitating and support the delegation of appropriate tasks to other clinical support grades as part of the team;

20. Co-operating with the implementation of the agreed new structures developed to support Integrated Care Organisations and Government policy in the sector.

21. Supporting the implementation of all recommendations from the HCA review including development of appropriate policies and guidelines to promote and sustain delegation;

22. Co-operating with the introduction of ICT systems including those to support the Safe Nurse Staffing Framework, or any agreed alternative as may apply in the ID sector, and input, utilise and analyse the data;

23. Collecting and input data on nursing metrics or other metrics relevant to persons supported;

24. Ensuring that records are protected and managed per organisational policy and in accordance with relevant legislation;

25. Working closely with colleagues across social care & health services in order to provide a seamless service delivery to the persons supported as part of integration;

26. Participating in and contributing to and providing data as required to any verification process at local, regional or national level for the purposes of documenting and assuring delivery of the range of duties specified in this Contract;

27. Undertake any other duties in accordance with your scope of practice as may be assigned by the Employer.

Senior Nurse additional duties and responsibilities if applicable:

The provision contained in Clause 8 of HSE HR Circular 17/2013 requires that you take on the role and responsibility of appropriate higher grades where required, provided this period does not exceed 3 months.

The role of the post holder will not be limited by reference to this Job Description.  It is expected that the role will evolve as professional, structural and people supported demands change, with the post holder being expected to demonstrate flexibility skills that will facilitate this.

Corlann is funded by the Health Service Executive (HSE) and are run in line with Health Information and Quality Authority (HIQA) regulations and standards and the HSE New Directions interim standards.

Informal enquiries to:

Informal Enquiries to: Helen Hunt, Athlone/Roscommon Services Area Manager on 0873485667 or Carolyn Gannon, Athlone/Roscommon Service Coordinator on 0877045863

Closing date for receipt of completed application forms /CV’s on-line is 5pm, 8th October 2026
Interview date potentially 16th October 2026
CORLANN IS AN EQUAL OPPORTUNITIES EMPLOYER
� For example - New Directions; Assisted Decision Making legislation









