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Staff Nurse Job Description
	Job Title 
	Staff Nurse 

	
	

	Details of Service


	The aim of our services for people with intellectual disability and physical or sensory disabilities is to promote and maintain wellbeing, health, independence, personal development, inclusion and quality of life for the people we support and their support networks.  
The Association delivers day services, respite care, residential services and home support services in line with the values and principles of person-centredness, rights, dignity, inclusion and active citizenship.



	Reporting Relationship
	Centre Manager


	Purpose of the Post 


	The role of the Staff Nurse is to provide holistic, person-centred nursing care and support, promoting optimum independence, health, wellbeing and quality of life for the people we support with intellectual, physical or sensory disability in all aspects of daily living. 
The Staff Nurse will support the delivery of services in accordance with the principles of New Directions within Day Services and in line with HIQA standards and regulations within Residential and Respite services. The staff nurse will ensure that supports are individualised, rights-based, community focused and responsive to each person’s assessed needs, goals, preferences and abilities. The Staff Nurse will work collaboratively with the multidisciplinary supports, families and advocates to support people to achieve meaningful outcomes and participate fully in their communities.
On occasion the Staff Nurse may be expected to take responsibility for a unit or community facility in the absence of the Manager.  S/he must practice in accordance with the Code of Professional Conduct as set out by the Nursing Board (An Bórd Altranais agus Cnáimhseachais) and within the policies, procedures, guidelines and protocols of the Association.


	Principal Duties and Responsibilities 


	Professional & Ethical Practice
Under the direction of the Manager, the Staff Nurse will:

· Practice nursing according to:

· The Professional Code of Conduct as laid down by the Nursing Board (An Bórd Altranais agus Cnáimhseachais)

· Professional Clinical Guidelines 
· National and regional Health Service Executive (HSE) guidelines
· HSE New Directions Policy and associated implementation guidance

· HIQA Regulations & Standards
· Local policies, protocols and guidelines

· Current legislation as it applies to the role
· Assess, plan, implement and evaluate individualised person-centred care and support programmes within an agreed framework, in accordance with best practice and grounded in recent evidence based nursing research.
· Develop and maintain positive working relationships with the people we support, families, representatives and advocates ensuring a partnership approach to care and support.
· Work closely with the multidisciplinary supports and external agencies to ensure co-ordinated and effective supports for each person.
· Maintain appropriate and accurate written records and reports regarding the person’s care and support in accordance with local and national guidelines.
· Foster a philosophy of care that reflects the Associations commitment to quality, safeguarding, inclusion, dignity, rights and respect using an evidenced based approach, in a safe and supportive environment. 

· Foster a model of care that is enabling, empowering and facilitative.
· Monitor overall healthcare needs, support health promotion initiatives, prevention of illness and promote healthy lifestyle choices for the people supported.
· Act as an advocate for the person and their family, providing information to empower informed decision making, goal setting and problem solving in order to optimise their contribution and facilitate their participation in community based activities.
· Promote and maintain nursing standards of person centred care, including the promotion of inclusion and quality of life issues.
· Participate in the development, implementation and review of protocols and guidelines, and professional nursing standards. 
· Maintain and be competent in relation to all relevant clinical policies, procedures and mandatory training requirements.
· Participate in quality improvement initiatives, service audits and reviews.
· Take account of people supported’s individual religious beliefs, doctrines, cultures, values communication styles and preferences.
· Comply with all legal and regulatory requirements pertaining to care and support of persons with Intellectual Disability.
· Encourage and support engagement in community activities, education, volunteering, recreation and social opportunities while promoting a socially inclusive model of living and service delivery.
· Contribute to, implement, monitor and review risk assessments and support plans for the people we support.
· Ensure safeguarding principles underpin all aspects of practice and adhere to all relevant policies.
· Maintain confidentiality and professional boundaries at all times.
· Professional Expectations: The nurse must comply with the Code of Professional Conduct as laid down by the Nursing Board (An Bórd Altranais agus Cnáimhseachais).  The nursing profession demands a high standard of professional behaviour from its members and each registered nurse is accountable for his or her practice.  The nurse must work within his / her scope of practice and must take measures to develop and maintain the competence necessary for professional practice.  The nurse must be aware of ethical policies and procedures which pertain to his / her area of practice.  Service users’ confidentiality must be maintained at all times.  

Have a working knowledge of:

· The Health Act 2007.
· The Health Act 2007 (Care and Support of Residents in Designated Centres for Persons (Children and Adults with Disabilities) Regulations 2013
· HIQA Standards (if relevant to the role/service)

· Safeguarding Vulnerable Persons at risk of abuse National Policy and Procedures.

· Assisted Decision Making (Capacity) Act.

· National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards etc

EDUCATION & STAFF DEVELOPMENT
The Staff Nurse will:
· Participate in the planning and implementation of orientation and teaching programmes both for students and other health care staff.
· Act as a mentor, preceptor or clinical assessor for learners in the practice environment, as appropriate.
· Provide feedback to the Manager with regarding competency and proficiency assessments for students.
· Contribute to the identification of training and development needs pertinent to the area of work
· Participate in the continual enhancement of learning opportunities and evidence based practice. 
· Participate in the induction and support of new staff and ensure the potential of all staff is identified and encouraged.
· Provide education, guidance and information to the people we support / family as required.
· Take responsibility for maintaining and developing own professional competence and continuous professional development. 
· May be required to work across services and locations to meet operational and service needs.
ADMINISTRATION/ MANAGEMENT

The Staff Nurse will:

· Accept overall responsibility for and co-ordinate the management of care and support within an assigned area.
· Take management responsibility for an assigned area in the absence of the Manager

· Provide support, guidance and feedback to the Manager regarding service delivery and operational matters.
· Ensure that the Association’s Policies and Procedures are adhered to and monitored, particularly in relation to Risk Management, Health and Safety, Safeguarding and Medication Management.
· Participate in the development and review of policies in conjunction with relevant staff.

· Supervise and work collaboratively with other grades of staff within the remit of his / her role contribute to the inter-disciplinary team approach to person centred care and support.
· Promote a culture of accountability, professionalism, teamwork and continuous improvement.
· Take responsibility for the management and recording of individual’s finances where applicable and in accordance with organisational policy.
· Accurately record, report and respond to complaints, incidents and accidents in accordance with organisational policy and procedures.
· Ensure appropriate use of resources and contribute to efficient service delivery.
The above Job Specification is not intended to be a comprehensive list of all duties involved and consequently, the post holder may be required to perform other duties as appropriate to the post which may be assigned to him/her from time to time and to contribute to the development of the post while in office.
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