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	Job Title and Grade
	Clinical Nurse Manager II Children’s Disability Network Team

	Remuneration
	
The salary scale for the post is: (as at 01/06/2026)

Clinical Nurse Manager II Pay Scale
€62,699 	 €63,737 	 €64,615 	 €66,048 	 €67,633 	 €69,189         €70,745 	 €72,497 	 €74,123 	 €76,921 	 €76,921	 €76,921        €79,227	 



Salary Scales are updated periodically and the most up to date versions can be found here: https://healthservice.hse.ie/staff/benefits-services/pay/pay-scales.html

	Location & Hours of Post
	Location: Corlann -West Limerick Children Services, Adjacent to Desmond Complex, Newcastle West Limerick Region

Permanent Part Time Post
[bookmark: _GoBack]WTE 0.5 Post



	Informal Enquiries
	Nicola Mc Mahon 069 61919 reception.wlcs@hse.ie

	Details of Service

	
West Limerick Children Services  provide services and supports to children with additional needs and disability in Community Health Care Network 4 in the Midwest region

Services are delivered holistically, focusing on all aspects of a child and young person’s and family’s life, particularly in the context of the community and society. The Progressing Disability Services Model (PDS) promotes the idea that society and the environment must recognise and accommodate individual needs, based on dignity and respect, supporting and facilitating children and families to access and be included in their community and society. This involves working in partnership with families and the wider community.

Interdisciplinary Team Approach An interdisciplinary team is a number of professionals from different disciplines who work with the child and family, sharing information, decision-making and goal-setting. They have common procedures and policies and frequent opportunities for communication. They work collaboratively to meet the identified needs of the child with a joint service plan, and see the child separately or together as appropriate. They work collaboratively to meet the identified needs of the child with a joint Individual Family Support Plan, and meet the child’s goals collectively or individually as appropriate. The interdisciplinary team approach is supported by national and international best practice. This model of practice aims to enable each child and family to experience and access a holistic, unified continuum of service delivery where a family centred planning approach is central to the process. 


Lead Agency Model -The Lead Agency Model is the agreed structure for the service delivery of Children’s Disability Services in Ireland. Corlann has responsibility for the provision of services at West Limerick Children Services. Under the programme Progressing Disability Services for Children and Young People, Children’s Disability Network Teams (CDNTs) of Health and Social Care Professionals are the providers of services for children and young people aged from birth to 18 years with complex needs arising from a disability.



	Reporting Relationship
	The post holder will report to the Children’s Disability Network Manager

	Purpose of the Post 
	· The person appointed to this post will work as part of an interdisciplinary team delivering a coordinated service to children and their families with additional needs and disability under the direction of CDNM 
· Children are supported in various settings including home, clinic, and if required on a needs basis school. The successful candidate will provide services in a variety of these settings.
· The professional reporting relationship for clinical governance will be to the Children’s Disability Network Manager  

· Clinical supervision will be provided by Clinical Leads/and/or appropriate discipline specific lead 

· Clinicians will deliver services as required under the  Outcomes Framework for Children Disability Services 


	Principal Duties and Responsibilities

	· Manage the Care, Safety, Health and Welfare of the child open to services  and staff to ensure the highest professional standard of care in line with Corlann and West Limerick Children Services local, regional and national policies
· Co-ordinate, plan and implement programmes for children and their families  in consultation with staff in each area.
· Assist children and families attending services according to identified needs, offering support at a practical, personal, social and emotional level.
· Promote and develop Advocacy within the services.
· Be responsible for communication within the Services, attending staff meetings to discuss matters pertaining to local and general issues.
· Be responsible for the management of staff and to offer them supportive supervision.
· Ensure that performance reviews are carried out according to policy recommendations.
· Be responsible for the orientation of new staff informing them of all relevant policies and procedures.
· Encourage participation and partnership with families 
· Work closely with the professional support services in the Organization.
· Attend meetings with management as requested and to act as a channel of communication between management and staff.
· Manage all resources effectively within an agreed budget.
· Ensure confidentiality is adhered to at all times.
· Liaise with managers in other service area.
· Focus on the future needs of the services
· Co-operate with implementing and utilizing of technological/I.T input in accordance with the service requirements.
· You are required to establish and maintain relationships with the  individuals who use our services that are based on respect and equality and that promote their independence.
· Be aware of the organisation’s safety, health and welfare at work statements and ensure that policies and procedures associated with same are adhered to at all times.
· Perform such other duties as may be assigned from time to time. As duties and responsibilities of any post in the Services are likely to change with the ongoing needs of service users, staff are expected to have a high level of flexibility, a willingness and an ability to develop new approaches to their work. As part of this environment and for their own self-development, staff are required to participate in on-going training. 
· You are required to establish and maintain relationships with the individuals who use our services that are based on respect and equality and that promote their independence.
Due to the constantly changing needs of individuals who use the services and the constantly changing environment in which services are being provided all staff are expected to have a high level of flexibility and an ability to modify their approaches based on the needs of the individuals who use the services and the requirements of the service delivery environment. This job description may therefore evolve over time.

The Clinical Nurse Manager 2 will: 

Professional /Clinical
· Practice as per the Code of Professional and the Scope of Practice Framework as laid down by their professional body (NMBI).
· Adhere to the PDS Model of Service. 
· Work within scope of practice and take measures to develop and maintain the competence necessary for professional practice. Demonstrate a high level of clinical knowledge, professional behaviour and accountability to effectively carry out the duties and responsibilities.
· Effectively manage referrals demonstrating the ability to coordinate a defined caseload of children and young people with complex and diverse needs.
· Respect and maintain the privacy, dignity and confidentiality of the children and young people and their families. 
· Assess, plan, implement, co-ordinate and evaluate care in collaboration with the children and young people, their families, the interdisciplinary Team and all relevant stakeholders. 
· Key Responsibilities include: To design and carry out assessments and to develop a formulation to inform the intervention.
· To implement specialist interventions. To ensure all interventions are based on holistic assessment of complex needs and evidence based research. 
· To adapt interventions as necessary on the basis of clinical and other identified needs, To monitor the effectiveness of interventions. 
· Communicate verbally and /or in writing results of assessments, intervention plans and recommendations to the team and relevant others in accordance with CDNT policy.
· Maintaining records of services provided, ensuring all assessments related to children and young people are secured appropriately. Comply with GDPR policy and organisational policies in relation to the management and storage of children and young people’s information and files. 
· To contribute, support and participate in the Individual Family Service Planning and other similar processes. 
· Develop standards of care/intervention within the children disability network team and ensure appropriate audits are in place to monitor all aspects of work. 
· Manage own caseload and maintain an active caseload. 
· Provide a service which optimises quality and continuity of care. 
· Maintain Professional standards in relation to confidentiality, ethics and legislation. 
· Work closely with team members and families to monitor and evaluate interventions.
· Collaborate with children and young people’s families and relevant stakeholders in the provision of support, advice and education. 
· Participate in team meetings and service committees as appropriate.
· Maintain records in accordance with local service and professional standards.
· Continuously review current research and practice findings to ensure skills are up to date. Initiate and participate in research studies as appropriate.
· Avail of clinical supervision to support clinical practice. 
· Advocate for children and young people and their families. 
Health & Safety

· Work in a safe manner with due care and attention to the safety of self and others

· Implement agreed policies, procedures and safe professional practice by adhering to relevant legislation, regulations and standards.

· Be aware of risk management issues, identify risks and take appropriate action.


· Document appropriately and report any near misses, hazards and accidents and bring them to the attention of the relevant person(s).

· Maintain work practices in accordance with PDS, National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards etc. and comply with associated HSE protocols for implementing and maintaining these standards as appropriate to the role.

· Support, promote and actively participate in sustainable energy, water and waste initiatives to create a more sustainable, low carbon and efficient health service.

Education and Training

· Participate/attend in mandatory training programmes.

· Participate in continuing professional development including in-service training, attending and presenting at conferences/courses relevant to practice, promoting and contributing to research etc. as agreed with the CDNM. 

· Engage in support/supervision with CDNM and participate in performance review.

· Engage in Clinical Supervision 
· Contribute to the practice education of trainee nursing staff. Actively participate in teaching/training/supervision of other staff/students and attend practice educator courses as appropriate.
· 
· Provide specialist and educational information/ material to children and young people and their families and relevant others.
Administrative
· Contribute to the planning and development of the WLCS service and participate in service improvements.

· Comply with department procedures with regard to psychological assessment and intervention.

· Keep up-to-date statistics and other administrative records as required.

· Participate in the establishment and maintenance of standards for quality improvement and adhere to existing standards and policies.

· Assist in the organisation, maintenance and / or ordering of equipment and materials used in assessment and interventions.

· Participate in audits / outcome measurement of intervention as directed by the CDNM

· Represent the CDNT at meetings and conferences as required by the CDNM


· Engage in IT developments as they apply to service user and service administration.

· Keep up to date with developments within the organisation and the Irish Health Service.

· Maintain professional standards with regard to person supported data confidentiality.

The above Job Specification is not intended to be a comprehensive list of all duties involved and consequently, the post holder may be required to perform other duties as appropriate to the post which may be assigned to them from time to time and to contribute to the development of the post while in office.   


	Eligibility Criteria

Qualifications and/ or experience

	Candidates must have at the latest date of application: 
 
· Have a recognised qualification in Nursing (RNID desirable) and be currently registered in an appropriate division of the Register of An Bord Altranais (N.M.B.I.) 
· At least 5 years’ experience of working with children/adults with an intellectual disability
· A minimum of 3 years in a supervisory role in the area of health or social care
· Experience of working with individuals with high support needs
· Full Clean Drivers Licence
· Excellent IT, administration, report writing and organisational skills
· Demonstrate initiative, good interpersonal and teamwork skills

Health
A candidate for and any person holding the office must be fully competent and capable of undertaking the duties attached to the office and be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service. 


Character
Each candidate for and any person holding the office must be of 
good character.

	Post Specific Requirements

	
· Proficient experience of IT systems to support record management
· Proven ability to collect and interpret data for processing
· Proven ability to deliver highest standard of service.
· Good communication skills. 
· An ability and willingness to listen. 
· A polite and respectful manner in all interactions. 



	Skills, competencies and/or knowledge


	Candidates must demonstrate:
· Sufficient professional knowledge to carry out the duties and responsibilities of the role
· An understanding of  children’s disability services within Ireland 
· Sufficient awareness of policy, legislative and professional requirements to ensure an appropriate standard of service delivery
· The capacity to plan and manage resources in an effective and resourceful manner
· The ability to manage self in a busy working environment including the ability to prioritise workloads
· Ability to manage own caseload independently
· Flexibility and openness to change
· Effective team skills
· The ability to resolve conflict and empower people with sometimes quite divergent points of view
· A commitment to assuring high standards and strive for a user centred service
· Initiative and innovation in identifying areas for service improvement
· The ability to evaluate information and make effective decisions in a timely manner
· Effective interpersonal and communication (verbal and written) skills
· The ability to empathise with and treat others with dignity and respect
· Demonstrate evidence of computer skills relevant to the role and a willingness to further develop IT skills where required
· Commitment to continuing professional development
· Demonstrate good communication skills especially with regard to presentation skills and delivering complex information in understandable terms


	Campaign Specific Selection Process

Ranking/Shortlisting / Interview
	A ranking and or shortlisting exercise may be carried out on the basis of information supplied in your application form. The criteria for ranking and or shortlisting are based on the requirements of the post as outlined in the eligibility criteria and skills, competencies and/or knowledge section of this job specification. Therefore it is very important that you think about your experience in light of those requirements.

Failure to include information regarding these requirements may result in you not being called forward to the next stage of the selection process





Clinical Nurse Manager 2 (Person in Charge)
Terms and Conditions of Employment

	Tenure
	The post is permanent part time 0.5 WTE

The post is pensionable. A panel may be created from which permanent and specified purpose vacancies of full or part time duration may be filled.


	Remuneration
	The salary scale for the post is: (as at 01/08/2025)

The salary scale for the post is: (as at 01/06/2026)

Clinical Nurse Manager II Pay Scale
€62,699 	 €63,737 	 €64,615 	 €66,048 	 €67,633 	 €69,189         €70,745 	 €72,497 	 €74,123 	 €76,921 	 €76,921	 €76,921        €79,227	 


New appointees to any grade start at the minimum point of the scale. Incremental credit will be applied for recognised relevant service in Ireland and abroad (Department of Health Circular 2/2011). Incremental credit is normally granted on appointment, in respect of previous experience in the Civil Service, Local Authorities, Health Service and other Public Service Bodies and Statutory Agencies.


	Annual Leave
	The annual leave associated with the post will be confirmed at contracting stage.

	Superannuation
	This is a pensionable position with Corlann The successful candidate will upon appointment become a member of the appropriate pension scheme. Pension scheme membership will be notified within the contract of employment. 


	Age
	The Public Service Superannuation (Age of Retirement) Act, 2018* set 70 years as the compulsory retirement age for public servants. 

* Public Servants not affected by this legislation:
Public servants joining the public service, or re-joining the public service with a 26 week break in service, between 1 April 2004 and 31 December 2012 (new entrants) have no compulsory retirement age. 

Public servants, joining the public service or re-joining the public service after a 26 week break, after 1 January 2013 are members of the Single Pension Scheme and have a compulsory retirement age of 70.


	Probation
	Every appointment of a person who is not already a permanent officer of Corlann shall be subject to a probationary period of 9 months.

	Infection Control
	Have a working knowledge of Health Information and Quality Authority (HIQA) Standards as they apply to the role for example, Standards for Healthcare, National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards etc. and comply with associated employer protocols for implementing and maintaining these standards as appropriate to the role.
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