CORLANN – WEST REGION
CHILDREN’S DISABILITY NETWORK TEAM
POST OF:  TEMPORARY FULL TIME THERAPY ASSISTANT
JOB REF: 102594
	Job Title: 
	Therapy Assistant 


	Location: 
	Woodlands Campus, Dublin Rd. Galway



	Tenure:
	Specific Purpose Full time and pensionable linked on a specific purpose basis to new funding.



	Remuneration: 
	Department of Health, Health & Social Care Assistant 01/06/2026 - salary scale - € 36,651 x 8 increments - € 45,939 pro-rata per annum.


	
	

	Purpose of the post: 
	To provide a range of supports to children from 0-18 years of age and their families who are supported by the Network Disability Team, within an interdisciplinary framework and family centred practice.



	Reporting Relationship:
	The post holder will report to the Children’s Disability Network Manager (CNDM)



	Qualifications:
	Candidates must:
(i) Possess the relevant Health Service Skills QQI (FETAC) Level 5.

Or

(ii) Have obtained an equivalent qualification to (i) from another jurisdiction.

Or

(iii) Be currently employed as a Physiotherapy/ Speech & language Assistant or in a comparable role 

And

b) Candidates must have the personal competence and capacity to properly discharge the duties of the role.
A full clean Irish driving licence and use of your own car is desirable. A commitment to obtaining a full licence within nine months of commencement is required. 

Fluency in verbal and written English an essential requirement of this post.



	Experience:
	· Candidates have experience of working with children with complex needs (for example autism, physical & medical complex needs, behaviours of concern). 

· Experience in the use of TEACCH, Lámh and other forms of AAC is an advantage.



	Working Hours:
	· 70 hours a fortnight. 

Contracted hours of work are liable to change between the hours of 8am – 8pm from Monday to Friday. 

A family centred approach to service delivery and the ongoing transformation of the health service will   require employees to be flexible in their working hours to provide a quality service delivery for each individual. 

The Health Service is undergoing ongoing modernisation and therefore it is critical that a flexible attitude to changing environments and work requirements is held by the successful candidate.



	Annual Leave: 
	· 23 days per annum. 



	Probation :
	A probationary period of nine months from the date of appointment applies to the post.  The employment may be terminated at any time during the probationary period should the employer find that the appointee is unsuitable to continue employment.  The probation period may be extended at the employer’s discretion.  


JOB DESCRIPTION

Specific Conditions

· Staff should have a positive attitude towards working with children and young adults with development needs/ disabilities/ Autism and help to ensure that they lead as normal and enjoyable a life as possible.

· Staff should treat each person with a disability as an individual and at all times acknowledge and respect the rights and personal dignity of the person with a disability and his/her family.
· The model of service is interdisciplinary as outlined in the Progressing Disabilities Services (PDS) Framework documents.
Principal Duties and Responsibilities
· As part of an interdisciplinary team, work in collaboration with therapists in delivering a quality service to children and families. 
· Demonstrate the ability to support complex children, understanding the needs of each child and family, plan and support care in an effective and resourceful manner and the ability to manage self in a busy working environment.

· Support group interventions such as hydrotherapy, postural assessments, total Communication, independence skills and Health Promotion.

· Work collaboratively with the children supported, their family, carers, educational staff and other staff in goal setting and treatment / intervention planning as part of the Individual Family Service Plan (IFSP). 

· Demonstrate a commitment to assuring high standards and strive for a person-centred / family-centred service.

· Demonstrate initiative, flexibility, communication and organizational skills.

· Foster close working relationships with colleagues and other relevant professionals in maximising the child’s potential.

· Participate in supervision and guidance as provided by a senior therapist or designated supervisor allocated under Network 6.

· Manage their mileage allowance in agreement with CDNM.  

· Perform such other duties appropriate to the post as may be assigned from time to time by their line Manager.

· Comply with all national regulations and standards as set down by HIQA.
· Demonstrate depth and breadth of experience providing direct care to persons supported

· Demonstrate a knowledge of Health and Safety regulations

· Demonstrate a knowledge of Safety of Waste Management

· Demonstrate a good knowledge of Infection Control guidelines for person supported care, cleaning equipment and laundry duties in specific cases .

· Demonstrate evidence of attainment of relevant Fetac Skills  course.

· Demonstrate an interest in participating in self development. 

· Demonstrate a willingness to learn and transfer learning.

· Demonstrate awareness/ knowledge  of Health and Safety Regulations.

· Strong verbal and written communication skills.

· Competence in basic IT – excel databases / word / email, and a willingness to engage and develop Information Technology skills relevant to the role.
Planning & Organising Skills

· Demonstrate flexibility and willingness to do a variety of tasks.

· Demonstrate ability to act on instruction.

· Demonstrate motivation to work in a changing work environment.

· Demonstrate experience of managing workload appropriately. 

· Demonstrate an ability to assist with administrative duties and basic IT computer skills email, word and inputting to excel.

Commitment to Providing a Quality Service

· Demonstrate a commitment to the provision of a quality service. 

· Demonstrates evidence in continuous learning and development in the relevant areas.

· Demonstrate awareness and ability to respect and maintain confidentially.

· Demonstrate an interest in contributing to alternative methods/new ways of working to improve family centred care.

Teamwork
· Demonstrate ability to work as a member of team and make positive contributions to that team.

· The ability to build and maintain relationships including the ability to work effectively as part of a interdisciplinary team.

· The ability to maintain professionalism and manage situations where conflict arises.

· Demonstrates evidence of being able to work collaboratively with other staff in carrying out work tasks.

· Demonstrates an understanding of one’s own role and the roles of others within the team.

· Demonstrates the ability to follow the directions of clinicians appropriately and to utilise supervision effectively.

Administrative Responsibilities:

· Compliance with all relevant department regulations including and not limited to documentation and recording of statistical data.

· Schedule appointments e.g. phoning families and sending appointments.

· To assist in regular monitoring and control of stock and equipment, reporting same to the relevant team member as required

· To assist with equipment orders, administrative tasks, orientation of visitors or new staff as requested.

· To comply with all relevant statutory, local and hospital regulations and policies at all times, e.g. Health, Safety and Welfare at Work Act, 1989.  Guidelines on Medical Devices Regulations, 1994, and the Freedom of Information Act, 1997.

· Participate in staff/ team meetings as required

· To support therapists in the organisation of group programmes, e.g. scheduling of aapointment, booking of rooms, preparation of family information packs, collection of routine data from IT systems

Risk Management, Infection Control, Hygiene Services and Health & Safety:

· The management of Risk, Infection Control, Hygiene Services and Health & Safety is the responsibility of everyone and will be achieved within a progressive, honest and open environment. 

· The post holder must be familiar with the necessary education, training and support to enable them to meet this responsibility. 

· The post holder has a duty to familiarise themselves with the relevant Organisational Policies, Procedures & Standards and attend training as appropriate in the following areas:

· Continuous Quality Improvement Initiatives

· Document Control Information Management Systems

· Risk Management Strategy and Policies

· Hygiene Related Policies, Procedures and Standards

· Decontamination Code of Practice

· Infection Control Policies

· Safety Statement, Health & Safety Policies and Fire Procedure

· Data Protection and confidentiality Policies

· The post holder is responsible for ensuring that they become familiar with the requirements stated within the Risk Management Strategy and that they comply with the Group’s Risk Management Incident/Near miss reporting Policies and Procedures.

· The post holder is responsible for ensuring that they comply with hygiene services requirements in your area of responsibility.  Hygiene Services incorporates environment and facilities, hand hygiene, cleaning, the management of laundry, waste, sharps and equipment.

· The post holder must foster and support a quality improvement culture through-out your area of responsibility in relation to hygiene services.

· It is the post holders’ specific responsibility for Quality & Risk Management, Hygiene Services and Health & Safety this will be clarified to you in the induction process and by your line manager.

· The post holder must take reasonable care for his or her own actions and the effect that these may have upon the safety of others.

· The post holder must cooperate with management, attend Health & Safety related training and not undertake any task for which they have not been authorised and adequately trained.

· The post holder is required to bring to the attention of a responsible person any perceived shortcoming in our safety arrangements or any defects in work equipment.
· It is the post holder’s responsibility to be aware of and comply with the BOC Health Care Records Management Code of Practice.

The role of the post holder will not be limited by reference to this job description.  It would be expected that the role will evolve as professional, structural and persons supported demands change and the post holder will be expected to demonstrate flexibility skills that will facilitate this.

Informal enquiries to Gillian Raftery, Children’s Disability Network Manager on 091 721400.

The closing date for receipt of all applications/CV’s on-line is 5pm, Wednesday 2nd September 2026
Interview date to be confirmed

Corlann is an equal opportunities employer.

