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Job Description
Behaviour Therapist – Kildare Services

Tenure: 	Fixed term Maternity Cover - 75 hours per fortnight

Location:	Portarlington or Monasterevin 

[bookmark: _Hlk164951573]Reporting to:  	 	Principal Psychology Manager

Supervision with:	Senior Psychologist


JOB SUMMARY

The person appointed will work as a key member of the Psychology Team, in close collaboration with the Senior Psychologist and other clinicians, to provide psychological assessment, formulation and a range of supports and interventions to adults with intellectual disabilities, Autistic adults and individuals with mental health concerns and/or high support needs.
Muiríosa foundation promotes a human rights-based, person-centred and neuroaffirmative approach. Behaviour Therapists work collaboratively with the person supported, their families and staff teams, with strong emphasis on relationship, connection and understanding the person within the context of their environment.
Behaviour Therapists are encouraged to reflect on their own responses and behaviour and to understand human distress within the context of chromic stress, unmet needs and environmental factors.
Behaviour Therapists base interventions on a comprehensive assessment and formulation of each person’s strengths, needs, preferences and experiences within the context of their relationships and environments.
 
Although the post is for normal office hours, the successful candidate will be committed to a high degree of flexibility.

GENERAL:
The Behaviour Therapist must have: 
· An honours primary degree in Psychology or equivalent.
· A post-graduate professional qualification in Behavioural Psychology or equivalent, for example BCBA, or be actively working towards same.
· Eligibility for graduate membership of the Psychological Society of Ireland.
· Relevant experience and demonstrable skills in working with adults with intellectual disabilities and Autistic adults with high support needs.
· Knowledge of evidence-informed approaches for supporting individuals, families and staff teams.
· Demonstrated competency in delivering staff training and supporting staff teams.
· An understanding of the principles of Social Role Valorisation.
· A commitment to person-centred, human rights-based and neuroaffirmative practice.
· Excellent oral and written communication and interpersonal skills.
· The personal qualities and resilience required to work effectively in complex and challenging situations.
· A willingness and availability to work flexible hours in response to service needs.
· A full driving licence, access to a car and the ability to travel across a broad geographical area.

The Behaviour Therapist will: 
· Contribute to the delivery and future developments of an effective behaviour therapy service in line with organisational priorities and objectives and within established professional standards, guidelines, and policy.  
· Work with senior management to ensure co-ordinated and comprehensive service delivery to, and effective communication with, all stakeholders.  
· Contribute to service planning, development, evaluation, and quality initiatives.

Valuing Life; helping people build meaningful lifestyles.

DUTIES AND RESPONSIBILITIES:

MAIN DUTIES: 
· Provide a range of psychological informed Behaviour Therapy supports to adults with intellectual disabilities, Autistic adults and individuals with diverse and complex support needs, including mental health concerns, distress, ageing, cognitive decline and dementia.
· Take responsibility for the caseload in collaboration with the Senior Psychologist.
· Develop fit for purpose vision statements, in conjunction with key stakeholders, and based on a sophisticated psychological understanding of the person.  
· Work collaboratively with individuals, their families and staff teams to understand support needs and facilitate changes that enhance quality of life, meaningful participation, relationships and wellbeing.
· Promote person-centred, human rights-based and neuroaffirmative support and advocate for the psychological needs, preference and rights of people supported.
· Develop and maintain a strong understanding of neuroaffirmative practice, trauma-informed approaches and the impact of chronic stress and environmental factors on human distress.
· Use collaborative assessment and formulation to understand an individual’s strengths, needs, relationships and environmental context, rather than focusing solely on presenting behaviour.
· Participate in clinical audit and quality initiatives.   
· Attend clinical supervision with the Senior Psychologist.
· Provide professional reports as required in accordance with professional standards.  
· Contribute to developments and innovative practice.  
· Ensure the implementation of current and evolving legislation, policies and procedures, guidelines and protocols.  
· Avail of appropriate clinical supervision to ensure own ongoing competency to deliver quality services 
· Encourage, support and conduct service-related research. 
· Communicate effectively and develop good working relationships with management, professionals, specialist services, community, and voluntary organisations to provide integrated quality support to service users. 
· Support and mentor individuals, staff teams, carers and family members in understanding distress, recognising contributing factors and developing collaborative, compassionate and effective responses.
· To collect data and maintain detailed records to facilitate monitoring and evaluation of interventions. 
· To work directly with individuals who require intensive behaviour supports. 
· To work collaboratively with medical practitioners and other health professionals in monitoring and promoting optimal health for people with intellectual disability. 
 
RESPONSIBILITES:  
· To work within the Organisation’s policies and procedures. 
· To support, monitor and provide training to other staff members or other support workers, as may be required from time to time by assigned clinicians. 
· To monitor and evaluate the effectiveness of intervention programmes on an ongoing basis with all relevant personnel. 
· To take part in special projects and developments within the region as required. 
· Contribute to the development of safe, person-centred responses to periods of distress and support staff teams in implementing agreed approaches, in line with organisational policy and relevant clinical guidance.
· Be an active member of the interdisciplinary team for the region.

CONTINOUS PROFRESSIONAL DEVELOPMENT: 
· Attend mandatory training programmes.   
· Engage in career and professional development planning.  
· Maintain standards of practice and levels of professional knowledge by participating in continuous professional development initiatives and attendance at courses as appropriate, and ensure compliance with statutory registration requirements.  
· Be informed of advances in professional knowledge and practice and ensure their dissemination. 
· Manage and provide supervised training placements to those in professional post-graduate psychology training as required.  
· Build and communicate an understanding of the role and contribution of Psychology. 
· Keeping abreast of developments within the area with an emphasis on joint formulation with behaviour therapists and team formulation with other disciplines within the biopsychosocial model.
· Develop and maintain a strong understanding of neuroaffirmative practice and evidence-informed approaches to supporting autistic people.
· Develop knowledge and competency in relevant psychological approaches and initiatives, including Collaborative and Proactive Solutions, trauma-informed and trauma-focused approaches and Gestalt Language Processing, as appropriate to the role.
· Being aware of modern concepts in intellectual disability and attending national and local study days and other educational activities as required. 

STAFF DEVELOPMENT: 
Attends and participates in the following:
•	Psychology team meetings
•	Individual and group supervision
•	Relevant Committees and working groups
•	Ongoing professional development including training in:
1.	Collaborative Proactive Solutions
2.	Neuroaffirmative practice
3.        Trauma-informed and trauma-focused approaches
4.	Gestalt Language Processing
5.	Person-Centred approaches to supporting individuals experiencing distress

CONFIDENTIALITY:
In the course of your employment, you may have access to or hear information concerning the medical affairs or personal affairs of clients and or staff or other Centre business, such records and instructions of an authorised person on no account must be divulged or discussed except in the performance of normal duty.  In addition, records must never be left in such a manner that unauthorised persons can obtain access to them and must be kept in safe custody when no longer required. Breaches of confidentiality are regarded as a serious offence and will lead to disciplinary action or may warrant dismissal.

POLICIES AND PROCEDURES:  
· Have an in-depth knowledge and understanding of National New Directions Standards and statutory requirements and ensure they are adhered to.  
· Have a robust knowledge of the Health Act, 2007
· To be familiar with the Safety, Health and Welfare at Work Act, 2005, and to ensure that this Act is complied with at all times, with reference to the organisation Safety Statement, Safe Work Practice Guidelines, Reporting of Accidents and Incidents.
· Carry out and record Fire Drills as required in line with organisational policy.
· Administration of medication in accordance with the organisation Medication Management Policy. 
· Implement procedures/practices on a day-to-day basis to ensure that each individual is safe in his/her day support service. This includes safeguarding the individual against all types of abuse as detailed in the organisation’s policies including: Trust in Care Policy & Procedure, Policy & Procedure for Adult Protection and Welfare and the Child Protection and Welfare policy and procedure or any subsequent national or local policies implemented. Refer safeguarding issues through appropriate lines as set out in the procedures.
· Have local oversight of New Direction QA/EASI tool. Participate in and undertake audits, as per organisational policy and New Directions regulations and to implement actions as identified from audits. Participate in/develop and manage service improvement initiatives to include compliance with National Standards, service monitoring, evaluations and audit.
· Keep abreast with the latest National Policies, pertinent to supporting individuals with an intellectual disability and other areas of relevance to the role.
· Compliance with the Staff Code of Conduct.
LIMITS OF AUTHORITY: 
Approval must be sought prior to any communications regarding the representation of the organization to outside bodies: Government Departments, HSE, Media/Electronic/Paper, any other group not directly involved in the day-to-day management of the area concerned. 

STANDARDS OF PERFORMANCE:
The Muiríosa Foundation has established standards of performance encompassing conduct in the workplace, competence to carry out the role for which a staff member is employed and capability to attend work.  Failure to meet required standards may lead to disciplinary action, up to and including dismissal.
1. Competence to carry out the role is essential and the standard of performance to carry out the role is monitored and reviewed.
2. Regular attendance is required to fulfil the role. The standard of performance is measured on how punctuality and good attendance is maintained.
3. Good working relationships with clients, colleagues and management must be maintained and Communication Code and Dignity at Work policy adhered to.
4. Adherence to satisfactory standards of professional conduct.

This Job Description will be subject to review in the light of changing circumstances to include any other duties and responsibilities as determined by management.
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