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JOB DESCRIPTION & PERSON SPECIFICATION

Social Work Practitioner, Senior 
	
Full-time
















PERSON SPECIFICATION
	
Job Title:	  	 Social Work Practitioner, Senior

Department:		   	Children’s Disability Network Team (CDNT) 
 

Report to/Accountable 	The Senior Social Work Practitioner will report directly to the CDNM. Supervision will be provided by the Social Work Team Leader 


	FACTOR
	ESSENTIAL

	Qualifications
	 Professional Qualifications, Experience, etc 
 
· Eligible applicants will be those who on the closing date for this competition: 
 
· Must be registered in the Social Work Register maintained by the Social Work Registration Board at CORU. 
AND 
· Maintain live annual registration on the Social Workers Register maintained by the Social Workers Registration Board at CORU.  


	Experience (Duration & Type)
	· . Have 3 years relevant post-qualification experience  
 
· Must have the requisite knowledge and ability (including a high standard of suitability, professional and managerial ability) for the proper discharge of the duties of the office 

· Access to appropriate transport is necessary to fulfil the requirements of the role



	Skills/Abilities

	· . Health 
A candidate for and any person holding the office must be fully competent and capable of undertaking the duties attached to the office and be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service.  
 
· Character 
Each candidate for and any person holding the office must be of good character

	Knowledge & Understanding
	The Senior Social Work Practitioner will work as part of an interdisciplinary team to deliver a quality service to children and their families who are attending the service. 



J O B   DE S C R I P T I O N
	
JOB TITLE: 	             		Social Work Practitioner, Senior

DEPARTMENT:				Children’s Disability Network Team (CDNT)

REPORT TO/ACCOUNTABLE TO:	The Senior Social Work Practitioner will report directly to the CDNM. Supervision will be provided by the Social Work Team Leader 

ABOUT AVISTA
AVISTA IS A PROGRESSIVE ORGANISATION, PROVIDING A WIDE RANGE OF SERVICES INCLUDING DAY, RESIDENTIAL AND RESPITE SUPPORTS TO BOTH CHILDREN AND ADULTS IN VARIOUS LOCATIONS ACROSS 3 REGIONS. THE ORGANISATION IS LOOKING FOR CANDIDATES WHO ARE COMMITTED TO SUPPORTING PEOPLE WITH INTELLECTUAL DISABILITIES AND THEIR FAMILIES, IN A PERSON CENTRED, COMMUNITY BASED, SOCIALLY INCLUSIVE MANNER IN ACCORDANCE WITH OUR CORE VALUES AND ETHOS AND UNDERPINNED BY QUALITY, BEST PRACTICE AND RESEARCH.

MISSION STATEMENT
“Working together with people to live their best lives through the delivery of quality services.”
VISION
People living their best lives as active citizens in an inclusive society.

VALUES
Service
Holistic approach characterised by quality and compassion.
Respect
A high regard for the dignity of each person.
Excellence
Developing and maintaining the highest standards in our service.
Collaboration
Mutual support for the total development of each person.
Justice
Advocating for the rights of the people we support.
Creativity


	Principal Duties and 
Responsibilities 
  
	The Social Work Practitioner, Senior will: 
Professional/ Clinical 
· Contribute as a team member to the assessment, diagnosis, planning, implementation
& evaluation of intervention programmes for children & their families. 
· Carry out comprehensive psychosocial assessments  
· Develop & foster close working relationships within the multidisciplinary team
 & any other relevant professionals in the best interests of the child and their family.  
· Have significant knowledge and understanding of the complexities, the dynamics 
and theories of interdisciplinary team working within a disability setting. 
· Ensure a child centred & family approach by working in partnership with service users 
· Provide counselling, emotional and practical support and information to families, 
including siblings, to assist them in developing strategies to cope with the psychosocial and 
emotional impact of disability and illness. 
· Identify the child and young person’s individual and collective needs in partnership with
 them and their family and co-create early interventions and/or social action strategies to 
meet those needs. 
· Successfully manage complex psychosocial cases which require a high level of social work
 competency and specialist expert knowledge and share this expertise with social work colleagues. 
· Be a resource to the CDNT in relation to the psychosocial aspects of child and family
 participation. 
· Be a resource to the CDNT in relation to Child Protection and Welfare 
· Initiate and promote new projects in conjunction with CDNM and 
Social Work Team Lead/Social Work Head of Discipline which are relevant to the
 needs of the department. 
· Participate in special interest groups relevant to the area of work. 
· Build on the strengths and abilities of the individual/family/groups/community. 
· Promote independence, self-reliance, self-determination and empowerment with
 persons in their environment, with families and local groups. 
· Make it possible for the child/young person and their family to advocate for their own 
needs, or where appropriate advocate on their behalf. 
· Deliver a quality social work service in collaboration with other disciplines/agencies as
 required, in appropriate settings reflecting the needs of the child/young person. 
· Work within current legislation, relevant policies and procedures, guidelines and protocols
 within the HSE i.e.  Children First Guidelines, Disability Act 2005, National Policy on Access to Services for Children & Young People with Disability & Developmental Delay etc. 
· Incorporate Social Work values and ethical principals in planning, developing,
 implementing and reviewing interventions and implement models of best practice/evidence-based practice. 
· Work within a key worker system, providing a co-ordinating role for case management
 where appropriate. 
· Take direction from his/her line manager. 
· Take an active role in an appropriate level of planned professional supervision, in
 accordance with the local/national Supervision Policy. 
· Evaluate the social work role and performance within area of work and engage in 
reflective practice. 
· Promote a culture that values diversity and respect in the workplace. 
· Keep the CDNM and Social Work Team Leader fully informed and up-to-date on all
 significant clinical and operational matters. 
· Engage in systemic interventions as appropriate with individuals, families, groups and 
organisations 
· Arrange and attend case conferences, meetings and other relevant processes as required 
· Actively participate as a member of the relevant team/service in team building and change 
management initiatives 
· Deputise for the Social Work Leader as agreed/ appropriate. 




Education & Training 
· Maintain standards of practice and levels of professional knowledge by participating in 
continuous professional development initiatives and attendance at courses as appropriate.

	· Engage in career and professional development planning in collaboration with the Social Work Team
 Leader and CDNM 

	· Keep up to date with advances in Social Work research, and ongoing review and evaluation of 
literature relevant to the assigned area 

	· Keep abreast of developments in national policies and strategies and international best practice

	· Keep up to date with organisational developments within the Irish Health Service 

	· Actively disseminate specialist knowledge to existing social work staff / CDNT

	· Develop links with the Schools of Social Work and provide placements for students with
· appropriate supervision 

	· Provide guidance and supervision to student social workers

	· Provide a mentoring role to other workers as required/support colleagues in practice teaching 
as required 

	· In collaboration with the Social work Team Leader / Social Work Head of Discipline, 
contribute to the development, provision and implementation of mentoring and individualised training programmes for social worker staff 

	· Act as a resource by participating in the induction, education and training of Social Work colleagues
 other health professionals and service user groups as required 

	· Foster an understanding of the role and contribution of social work by providing professional 
consultation and education to other members of the service 

	· Participate in developing systems to ensure that relevant social work information is available to
 staff/students 

	· Ensure own practices are in keeping with CORU regulations 











Age Restrictions In Relation To Applications
Age restriction shall only apply to a candidate where he/she is not classified as a new entrant (within the meaning of the Public Service Superannuation (Miscellaneous Provisions) Act, 2004). A candidate who is not classified as a new entrant must be under 65 years of age on the first day of the month in which the latest date for receiving completed applications for the office occurs.

Health
“A candidate for and any person holding the office must be fully competent and capable of undertaking the duties attached to the office and be in a state of health as would indicate a reasonable prospect of ability to render regular and efficient service.”

Be of good character
A person selected for this role must be of good character.

Garda Vetting 
The National Vetting Bureau (Children and Vulnerable Persons) Acts 2012 to 2016 provide a statutory basis for the vetting of persons carrying out relevant work with children or vulnerable persons. Given the specialised nature of the services provided by Avista, your appointment is subject to satisfactory Garda Vetting and re-vetting in circumstances where the Service deems it appropriate. You are obliged to disclose previous and any criminal convictions acquired during the course of your employment. Should the Service obtain information from the Garda Vetting Unit to indicate that your Garda clearance report is not satisfactory and / or if you have supplied the Service with false or misleading information in relation to your Garda clearance status, the Service may terminate your contract with immediate effect.

Particulars of Office
The appointment is permanent, full time and pensionable.

Duties
The responsibilities of this post will evolve and may include other relevant duties, not currently documented in this job description which the post holder would be required to undertake in line with service requirements, following consultation.  The responsibilities and reporting structures for this position, as outlined, may be subject to change in the future, within the context of the reconfiguration of management structures in the service and the managed clinical network.
Hours of work
Normal working hours are 35 hours per week worked over 5 days Monday-Sunday.  However, you will be required to work the agreed roster/on call arrangements advised to you by your line manager.  Your contracted hours of work are liable to change between the hours of 8 am to 8 pm over 7 days to meet the requirements for extended day services in accordance with the terms of the Framework Agreement.
Flexibility
This post requires a high level of flexibility to ensure the delivery of an effective and efficient service. Therefore, the post holder will be required to demonstrate flexibility as and when required, i.e. evenings/weekends.
Remuneration
Remuneration is in accordance with the salary scale approved by the Department of Health & Children effective from 1st March 2026.
Probation
The successful candidate will be appointed initially for a probationary period of six months. During the probationary period progress or otherwise will be monitored and at the end of the probationary period the service will (a) be certified as satisfactory and confirmed in writing or (b) if not satisfactory, the probationary period may be extended by 3 months.
Sick Leave
Payment of salary during illness will be in accordance with arrangements as approved from time to time by the Department of Health and Children.
Termination of Office
The employment may be terminated at any time by one months’ notice on either side except where circumstances are dictated by the Minimum Notice and Terms of Employment Act 1973/2001. The Management’s right under this paragraph shall not be exercised save in circumstances where the Management is of the opinion that the holder of the office has failed to perform satisfactorily the duties of the post or has misconducted himself/herself in relation to the post or is otherwise unfit to hold the appointment.
Pension arrangements and retirement age  
There are three superannuation schemes currently in operation for staff in The Service: 
(a)           NHASS - Superannuation Scheme (Non-New Entrant)   
(b)           NHASS - Superannuation Scheme (New Entrant) 
(c)           SPSPS - Single Public Service Pension Scheme 
Please read carefully the summary of the criteria for the three superannuation schemes below. This will assist you in identifying which scheme membership is applicable to your employment circumstances. 
(a)          If you have been continually employed in the public service before 1st April 2004 and you have had no break of more than 26 weeks; you will be included in the NHASS (Non-New Entrant) with a Minimum Retirement Age of 60 and a Maximum Retirement Age of 70. 
(b)          If you have been continually employed in the public service since 1st April 2004 and you have had no break of more than 26 weeks, you will be included in the NHASS (New Entrant) with a Minimum Retirement Age of 65 and no Maximum Retirement Age. 
(c)    If you have been continually employed in the public service since 1st January, 2013 or you are a former public servant or returning to the public service after a break of more than 26 weeks you will be included in the Single Public Service Pension Scheme (SPSPS) with a current minimum retirement age of 66 ( this will change in line with state pension changes) the maximum retirement age under this scheme is 70 years. 
The person appointed will be required to join the relevant Superannuation Scheme and will be required to contribute to Avista at the appropriate rate of gross annual superannuable remuneration as determined by the Minister responsible for the Scheme 
Pension benefits made to part-time staff will be on a pro-rata basis. 
Pension Arrangements and Retirement Age: 
For existing Public Servants (i.e. those who have entered the public service on or before the 31st March 2004).  The Public Service Superannuation (Age of Retirement) Bill 2018 provides for an increase in the compulsory retirement age of most pre-2004 public servants from age 65 to 70 years.   
However, candidates should note that changes have been made in the superannuation provisions and retirement ages for public servants who take up duty with effect from 1st April 2004.  
In this context, new entrants, within the meaning of the Public Service Superannuation (Miscellaneous Provisions) Act 2004, to the public service should note: 
The minimum pension age has been increased to 65 years for most new entrants to the public service. The compulsory retirement age of 65 has been removed 
Pension benefits for new entrants will accrue on a standard basis (i.e., one year’s credit for one year’s service up to a maximum of 40 years’ service) while normal abatement of pension provision will apply to all public sector posts.  
With effect from 1st January 2013, it is a condition of the appointment of new entrants to the public service* that you be a member of the Single Public Service Pension Scheme. Please see information booklet enclosed 
If you have commenced employment in the public service as a new entrant or you are a former public servant, returning to the public service after a break of more than 26 weeks, you will be included in the Single Public Service Pension Scheme effective from the 1st January 2013 with a minimum retirement age of 66 in 2018 (rising to 67 in 2021 and 68 in 2028 in line with state pension changes).  The maximum retirement age under this scheme will be age 70. 
*A former public servant returning to the public service after a break of more than 26 weeks is considered a new entrant. 

Health & Safety
· All employees must comply with the Safety, Health and Welfare at Work Act, 2005.
· Comply and enact Health and Safety responsibilities as outlined in Services policies, protocols and procedures relevant to your area.
· Take reasonable care to protect your own safety, health and welfare and that of any other person who may be affected by your acts or omissions at work.
· Ensure that personal protective equipment is worn while on duty
· Correct use of equipment

Information Technology
Ensure that you make the most effective and efficient use of developments in technology for both patient care and IT support in a manner, which integrates well with systems throughout the organisation, actively assisting in the integration of new technology and systems. 

Hygiene / Infection Control 
All employees have responsibility for Hygiene awareness.  Hygiene is defined as “The practice that serves to keep people and environments clean and prevent infection.” All employees also have a responsibility under their terms of employment to prevent transmission of infection and to follow the services infection control policies and guidelines as outlined in the Infection Control Manual. All employees must be aware that they work in an area where there is potential for transmission of infection.  All employees have a responsibility to follow hand hygiene guidelines as this is the single most important intervention to prevent the transmission of infection.

Confidentiality 
In the course of the post holder’s employment he/she may have access to or have information concerning the personal affairs of staff or other confidential information.  Such information is strictly confidential and unless acting on the instruction of an authorised officer, on no account must information concerning staff or other service business be divulged or discussed, except as appropriate in the performance of normal duty. In addition, information, records, files must never be left in such a manner that unauthorised persons can obtain access to them.  No records, documents or property of the Service may be removed from the premises of the Service without prior authorisation. You must return to the Service upon request and, in any event, upon the termination of your employment, all documents or other property of the Service which are in your possession or under your control.

Data Management
Ensure compliance with the obligations required by the General Data Protection Regulations (GDPR) 2018.

Trust in Care Policy
Avista is committed to the principles of the Trust in Care Policy and all employees have a duty to report concerns for the safety and welfare of patients with in the procedures detailed in this policy.
Children First:  National Guidance for the Protection and Welfare of Children Act 2015
The Service is committed to the principles of the Children First Act 2015 all employees must fully comply with Procedures and Practices including relevant legislation and Codes of Practice.

Short-listing
Applicants will be subject to short listing based on information provided in their application, whereby only those who meet set criteria shall be called to interview.


image3.png




image1.png




image2.png




