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Neurodiversity Nurse Specialist 
Job Specification & Terms and Conditions

	Job Title, Grade Code
	Neurodiversity Nurse Specialist (Clinical Nurse Specialist ID)


	Remuneration


	The salary scale for the post is: 
62,699, 63,737, 64,615, 66,048, 67,633, 69,189, 70,745, 72,497, 74,123, 76,921, 79,227LSi

Salary Scales are updated periodically and the most up to date versions can be found here: Pay scales

	Campaign Reference
	100141


	Closing Date
	10th July 2026


	Proposed Interview Date (s)
	Candidates will normally be given at least two weeks' notice of interview. The timescale may be reduced in exceptional circumstances.


	Taking up Appointment
	A start date will be indicated at job offer stage.

	Location of Post
	MDT, Bray

There is currently one permanent whole-time vacancy available.

A panel may be formed as a result of this campaign for Neurodiversity Nurse Specialist from which current and future, permanent and specified purpose vacancies of full or part-time duration may be filled. 


	Informal Enquiries
	Lorraine Collins, Talent Acquisition Lead talent@sunbeam.ie 


	Reporting Relationship
	The post-holder will be managed by the Clinical Practice Manager and work as a specialist clinical member of the MDT and will collaborate closely with nursing, occupational therapy, speech and language therapy, physiotherapy, social work, safeguarding, positive behaviour support, therapy assistant support, families, frontline teams and external agencies as required. 
The role will support integrated planning and coordinated responses for people with complex neurodevelopmental, communication, sensory, behavioural and transition-related needs.


	Purpose of the Post 
	The Neurodiversity Nurse Specialist will provide specialist clinical leadership in the assessment, care planning, intervention and support of individuals with neurodevelopmental needs, including autism, high functioning autism, ADHD and associated presentations. 

The post-holder will lead the development of neuro-affirmative, trauma-informed and person-centred care pathways across SHS, ensuring that individuals are supported through clear, consistent and evidence-informed processes.
This role aligns with the QSPD principle of separating specialist clinical practice from governance and assurance, while contributing clinical expertise to quality, safety and practice development across services.


	Principal Duties and Responsibilities

	1. Specialist Clinical Assessment and Care Planning
· Provide specialist nursing assessment and clinical formulation for individuals with autism, ADHD and complex neurodevelopmental needs.
· Develop, review and support implementation of individualised support plans that reflect neuro-affirmative, trauma-informed and rights-based practice.
· Advise teams on reasonable adjustments, sensory supports, communication adaptations, environmental changes and proactive support strategies in collaboration with PBS Teams and MDT as required.
· Provide specialist consultation for complex cases where neurodevelopmental needs interact with mental health, behaviour support, safeguarding, health, medication, communication or environmental factors.
2. Care Pathways and Clinical Pathway Development
· Lead the design, development and implementation of neurodiversity care pathways across SHS.
· Develop clear referral, triage, assessment, intervention, review and discharge processes for neurodiversity-related clinical support.
· Support consistent pathway documentation, decision-making frameworks and MDT communication processes.
· Ensure care pathways promote timely access, person-centred outcomes, risk reduction, family involvement and coordinated MDT planning.
3. Transition Pathways and Service Development
· Support the design, development and delivery of transition pathways for individuals moving between services, settings, life stages or levels of support.
· Provide specialist clinical input to transition projects, ensuring that sensory, communication, behavioural, emotional and environmental needs are identified and planned for in advance.
· Work with teams and families to reduce transition-related distress, improve predictability and support continuity of care.
· Contribute to transition protocols, planning templates, readiness assessments and review mechanisms.
4. Quality Improvement, Outcomes and Practice Development
· Lead and contribute to quality improvement initiatives that strengthen neurodiversity practice, pathway consistency and person-centred outcomes.
· Use audit, feedback, incident themes, complaints, compliments, service data and MDT review to identify improvement priorities.
· Support the development of quality indicators for neurodiversity pathways, including timeliness, accessibility, documentation quality, care plan implementation and transition outcomes.
· Promote evidence-informed practice and contribute to service learning, reflective practice and continuous improvement across teams.
5. Processes, Systems and Documentation
· Develop and refine processes, templates and systems that support consistent neurodiversity assessment, planning, intervention, review and escalation.
· Ensure documentation is clear, accessible, clinically robust and aligned with organisational standards.
· Support teams to use agreed systems for tracking referrals, pathway progress, clinical actions, transition plans and review dates.
· Identify gaps in current systems and propose practical solutions that improve communication, accountability and continuity of care.
6. MDT Leadership, Consultation and Capacity Building
· Act as the lead clinical specialist for neurodiversity within the MDT, providing consultation, guidance and specialist clinical advice.
· Support staff to understand neurodevelopmental profiles and to adapt practice in ways that are respectful, effective and person-centred.
· Contribute to training, coaching and practice development for frontline teams, families and relevant stakeholders.
· Promote collaborative working across disciplines to ensure integrated, coordinated and holistic support for people using services.
7. Governance, Risk and Professional Standards
· Maintain professional registration, competence and practice in line with relevant nursing standards, organisational policies and codes of professional conduct.
· Contribute specialist clinical advice to risk assessment, safeguarding, restrictive practice reduction, behaviour support planning and complex clinical decision-making where neurodevelopmental needs are relevant.
· Support safe, ethical and rights-based practice across assessment, intervention, documentation and MDT planning.
· Escalate clinical risks, pathway delays or systems issues appropriately and contribute to solution-focused service improvement.

The above Job Specification is not intended to be a comprehensive list of all duties involved and consequently, the post holder may be required to perform other duties as appropriate to the post which may be assigned to them from time to time and to contribute to the development of the post while in office.  


	Risk Management, Quality, Health & Safety”
	All employees have general statutory obligations under Section 13 and 14 of the Safety Health and Welfare at Work Act 2005 as follows:
· Have a working knowledge of the Health Information and Quality Authority (HIQA) Standards as they apply to the role for example, Standards for Healthcare, National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards etc. and comply with associated SHS protocols for implementing and maintaining these standards as appropriate to the role.Comply with relevant statutory provisions and take reasonable care for their own safety, health and welfare and that of any other person who may be affected by their acts or omissions at work.
· Co-operate with Sunbeam House Services and any other person to enable relevant statutory provisions to be complied with.
· Not engage in improper conduct or other behavior that is likely to endanger their own safety, health and welfare at work or that of any other person.
· Attend training as required particularly training in relation to safety, health and welfare at work or relating to the job carried out.
· Make correct use of the safety equipment, clothing or training provided, or other items provided for their safety, health and welfare while at work. 
· Not to intentionally, recklessly, or without reasonable cause, interfere with, misuse or damage any appliance or safety equipment provided to secure the safety health or welfare of persons arising at work.
· Not to intentionally or recklessly place at risk the safety, health or welfare of other staff, clients, contractors or visitors or any person in connection with work activities.
· Report to the Operations Manager/Senior Operations Manager/Person in Charge without delay any defects in equipment, article or substance, place of work, or systems of work which might be a danger to safety, health and welfare of which they are aware.  
· Report to the Operations Manager/Senior Operations Manager/Person in Charge without delay any work being carried on or likely to be carried on in a manner that might be a danger to safety, health and welfare of which they are aware, and any contravention of the relevant statutory provisions that may be a danger to safety, health and welfare of which they are aware.
· Report all accidents immediately no matter how trivial to the Operations Manager/Senior Operations Manager/Person in Charge and Safety Officer using the organisation’s Accident Report Form. 
· Ensure they are not under the influence of an intoxicant to the extent that they are a danger to their own safety health or welfare at work or that of any other person, and submit to any appropriate, reasonable and proportionate tests by a competent person if reasonably required by Sunbeam House Services.

In addition, staff are reminded that:
· They are not allowed to attend the premises or carry out duties whilst under the influence of drink or illicit drugs. Any person found breaking this rule will be liable to instant dismissal.
· Any person who becomes aware that they are suffering from any disease or physical or mental impairment which would be likely to cause them to expose themselves to a risk of danger they must immediately inform their Operations Manager/Senior Operations Manager, Person in Charge or Supervisor.
· Any person who is under medical supervision or on prescribed medication and who has been certified fit for work should notify their Operations Manager/Senior Operations Manager, Person in Charge or Shift Lead of any known side effects or temporary disabilities which could hinder their work performance, and which may be a danger to themselves, their fellow workers or clients.
· Staff may be required to undergo a medical assessment of their fitness to perform work activities that give rise to critical risks to the safety, health and welfare of other staff, clients or others.
Whilst on duty, staff are not permitted to wear any item of clothing, footwear or jewellery which may cause a risk of injury to themselves, clients or staff colleagues.  Staff who work with clients must ensure they are appropriately dressed for the nature of work carried out and are aware of potential dangers to clients and themselves regarding, for example, large fingernails, shoes, belts, buckles, jewellery, ties, hair and so on.  Flip-flops, mules, slippers or high heels are not suitable footwear for staff working with clients.  Wearing quantities of rings or bracelets or neck chains is not appropriate.  The wearing of earrings other than a simple stud is specifically prohibited. The wearing of any other type of ring in pierced areas of the body is prohibited.  The direction of the Person in Charge (or in their absence the person in charge of the work shift) and Operations Manager/Senior Operations Manager must be adhered to.



	Eligibility criteria

Qualifications and/ or experience

	Essential Criteria
· Registered nurse with appropriate professional registration and experience relevant to intellectual disability, mental health, children’s services, disability services or neurodevelopmental practice.
· Demonstrable knowledge of autism, ADHD, neurodevelopmental difference, trauma-informed care and neuro-affirmative practice.
· Experience of multidisciplinary working, complex case consultation, care planning and clinical documentation.
· Ability to develop pathways, processes and practical tools that improve consistency and quality of care.
· Strong communication, facilitation, leadership and problem-solving skills.
Desirable Criteria
· Postgraduate qualification or specialist training in autism, ADHD, neurodevelopmental assessment, trauma-informed practice, behaviour support, disability practice or quality improvement.
· Experience leading service improvement, pathway redesign, transition planning or practice development projects.
· Experience developing staff training, clinical guidance, audit tools or outcome measures.
Expected Outcomes
· Clearly defined neurodiversity care pathways across SHS.
· Improved consistency in assessment, care planning, documentation and MDT decision-making.
· Improved transition planning and reduced transition-related distress for people supported.
· Strengthened staff confidence and capability in neuro-affirmative and trauma-informed practice.
· Evidence of quality improvement through audit, review, learning and measurable pathway outcomes.


Health
A candidate for and any person holding the office must be fully competent and capable of undertaking the duties attached to the office and be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service. 

Character
Each candidate for and any person holding the office must be of good character.


	Education & Training
	Engage in the SHS performance appraisal process in conjunction with your reporting manager as appropriate.


	Campaign Specific Selection Process

Ranking/Shortlisting / Interview
	A ranking and or shortlisting exercise may be carried out on the basis of information supplied in your application form.  The criteria for ranking and or shortlisting are based on the A of this job specification.  Therefore, it is very important that you think about your experience in light of those requirements.  

Failure to include information regarding these requirements may result in you not being called forward to the next stage of the selection process.  


	Diversity, Equality and Inclusion 

	The Organisation is committed to creating an environment that promotes equality and dignity at work. We are committed to treating all employees, clients and organisation contacts equally, regardless of gender, civil status, family status, sexual orientation, religious belief, age, disability, race or membership of the traveller community. The Organisation believes that embracing equality and diversity in the workplace benefits not just the Organisation but also individual employees, departments and our clients. All our employees bring their own background, work style, distinct capabilities, experience and characteristics to their work. We want to utilise the widest range of skills, knowledge and experience in our Organisation while complying with legislation.
As well as treating people with dignity and respect, the Organisation strives to create a supportive environment in which all employees can flourish and reach their full potential, regardless of differences, experience or education. Harnessing the wide range of perspectives this diversity brings promotes innovation and helps make us more creative and productive


	Code of Practice
	Sunbeam House Services will run this campaign in compliance with the Code of Practice prepared by the Commission for Public Service Appointments (CPSA).

The CPSA is responsible for establishing the principles that should be followed when making an appointment. These are set out in the CPSA Code of Practice. The Code outlines the standards that should be adhered to at each stage of the selection process and sets out the review and appeal mechanisms open to candidates should they be unhappy with a selection process.

The CPSA Code of Practice can be accessed via https://www.cpsa.ie/.






Neurodiversity Nurse Specialist
Terms and Conditions of Employment

	Tenure 
	The current vacancy available is permanent and whole time 

The post is pensionable. A panel may be created from which permanent and specified purpose vacancies of full or part time duration may be filled. The tenure of these posts will be indicated at “expression of interest” stage. 

Appointment as an employee of the Health Service Executive is governed by the Health Act 2004 and the Public Service Management (Recruitment and Appointments) Act 2004 and Public Service Management (Recruitment and Appointments) Amendment Act 2013.


	Remuneration 
	The Salary scale for the post is: 

62,699, 63,737, 64,615, 66,048, 67,633, 69,189, 70,745, 72,497, 74,123, 76,921, 79,227LSi

New appointees to any grade start at the minimum point of the scale.  Incremental credit will be applied for recognised relevant service in Ireland and abroad (Department of Health Circular 2/2011).  Incremental credit is normally granted on appointment, in respect of previous experience in the Civil Service, Local Authorities, Health Service and other Public Service Bodies and Statutory Agencies.


	Working Week

	The standard working week applying to the post is to be confirmed at Job Offer stage.  


	Annual Leave
	The annual leave associated with the post will be confirmed at Contracting stage.


	Pension Scheme


	This is a pensionable position with SHS. The successful candidate will upon appointment become a member of the appropriate pension scheme.  Pension scheme membership will be notified within the contract of employment.  

	Age
	If an employee wishes to work past their 65th birthday they must notify HR and their manager with their retirement a minimum of 3 months before the date they wish to retire.

	Probation
	Every appointment of a person who is not already a permanent employee of SHS shall be subject to a probationary period of 6 months.

	Protection of Children Guidance and Legislation

	The welfare and protection of children is the responsibility of all SHS staff. You must be aware of and understand your specific responsibilities under the Children First Act 2015, the Protections for Persons Reporting Child Abuse Act 1998 in accordance with Section 2, Children First National Guidance and other relevant child safeguarding legislation and policies. 

Some staff have additional responsibilities such as Line Managers, Designated Officers and Mandated Persons. You should check if you are a Designated Officer and / or a Mandated Person and be familiar with the related roles and legal responsibilities.

For further information, guidance and resources please visit: HSE Children First webpage.

	[bookmark: _Hlk58316562]Infection Control
	Have a working knowledge of Health Information and Quality Authority (HIQA) Standards as they apply to the role for example, Standards for Healthcare, National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards etc. and comply with associated SHS protocols for implementing and maintaining these standards as appropriate to the role.
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